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Sophie was born March 3rd, 1913 to 
her parents Pius George and Mela-

nie John. She had an older sister named 
Harriet, and a younger brother named 
Frederick. Sophie lost both her parents 
to the flu epidemic and was raised by her 
Grandmother Christine since she was ten 
months old. 

At the age of six or seven, Sophie 
attended Lejac Residential School 

with her siblings for almost ten years. 
She and Harriet survived the Residential 
schooling, but lost their only brother at 
Lejac. Sophie never knew where they bur-
ied her brother. 

Life at the Lejac taught her how to sew 
and cook for the younger children. She 

hardly had any formal education, not like 
what we have today. Sophie never com-
plained why she was there, but it taught 
her and her siblings how to fend for them-
selves. Sophie was always positive about 
what happened in her younger years.

While Sophie was still young, she 
learned her traditions from her 

Grandmother. She learned things like: 
Hunting, trapping, fishing, berries, and 
how to prepare for the coming year. Her 
Grandmother also taught her about child-
birth, herbal medicines and how to help 
people. Sophie was well known for this 
throughout her life. She was an excel-
lent midwife and a healer with her medi-
cines. She was also a very strong spiritual 
woman; she was always giving thanks to 
the Creator for the gifts he had given to 
her.

After she left Lejac at the age of 14 or 
15, she returned home. The Elder’s 

from the village arranged a marriage to 
Morris Thomas, whom she was married to 
for 62 years. It was a good marriage, hav-
ing 15 children. There were 10 girls and 
5 boys; today there are 11 surviving chil-
dren, 35 Grandchildren, 41 Great Grand-
children and one more expected by year 
end, and 2 Great Great Grandchildren and 
one more expected by the end of June 
2010. 

Sophie would always talk to 
and teach all her children 

about the good things in life, 
and how to survive and be 
strong. Sophie always believed 
in the children, she would 
always have the time to talk to 
them.

Later in life, Sophie became 
a cornerstone for the ladies 

of Saik’uz. She helped formed 
the Homemaker’s Club and later 
became the first woman Chief of 
Saik’uz. She healed many people 
and always helped whoever she 
could. 

Sophie made a book of her medi-
cines with UNBC, and in 2000 she 

made a video with Terry Jacks: “The 
Warmth of Love, The Four Seasons of 
Sophie Thomas”.

She said not to keep any knowledge 
you have to yourself, we are here on 

earth for a purpose, and we must always 
share our knowledge with people that 
need to know.

She fought for her people at various 
levels, even at the government level. 

She felt that the government was destroy-
ing the lifestyles of the Carrier people. She 
would always say, “Protect Mother Earth, 
and she will look after us”.

First losing her brother Frederick in 
Lejac and never knowing where he 

was buried, then later on in life her sister 
Harriet passed away. This left Sophie as 
the sole survivor of her immediate family. 
On March 17, 2010, Sophie passed away 
peacefully in her home. She left a very big 
void in people’s lives.

On May 28, 2010 Sophie Thomas 
received a Doctorate of Medicine and 

a Doctorate of Law from the University of 
Northern British Columbia. 

She left a message for the young 
people: “Look after the Land, Water, 

and Air and don’t forget where you came 
from”. She also said to get an Education 
and learn your traditional teachings of 
your people that are still alive, and never 
give up”.

Dr.     ophie
March 3rd, 1913 - 

May 28, 2010

“Protect Mother 
Earth, and she will 

look after us”

“Look after the 
Land, Water, and 

Air and don’t 
forget where you 

came from.”

“Get an Education 
and learn your 

traditional 
teachings of your 

people that are still 
alive, and never 

give up”

B i o g R A p h y
 of the 

late Dr.     ophieSDr.     ophieDr.     ophieDr.     ophie
TThomas
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tRiBAl Chief DAviD luggi’s RepoRt

Welcome to the 2010 Carrier Se-
kani Tribal Annual General Assem-
bly. We are grateful to have Saik’uz 
Whut’en as the host community. As in 
the past years, we have delivered the 
CSTC Annual report to all the member 
communities’ households in advance 
of the Annual Assembly.  

I want to thank all the voters and 
contenders for CSTC executive for 
their efforts in participating in last 
year’s CSTC elections. I also acknowl-
edge the election of Terry Teegee as 
CSTC’s Vice-Tribal Chief. Terry is the 
first person from Takla Lake to hold an 
executive position at the CSTC level. I 
have found that CSTC leadership race 
is one of the most difficult to win. In 
most tribal councils and other politi-
cal organizations including the AFN, 
the political leadership is chosen by 
elected officials. At the CSTC, you 
the voters in the communities decide 
leadership race. I am grateful to serve 
another term and thankful for your 
support.  

sophie Thomas, Traditional 
Healer of the Carrier nation

I want to acknowledge the loss 
of one of our great role models, el-
ders and internationally renowned 
Sophie Thomas, Traditional Healer of 
the Carrier Nation.  In May 2010, So-
phie received an honorary doctorate 
from the University of Northern Brit-
ish Columbia to recognize her work 
as a knowledge keeper and medicine 
woman. We dedicated a full page in 
this year’s annual report to honour 
Sophie’s dedication to the Carrier Na-
tion’s health and well being. I will cite 
one of Sophie’s most famous quotes. 
“If we look after our earth, it will look 
after us. If we destroy it, we’ll destroy 
ourselves.” It is a message that all of 
us must continue to carry out.  

Carrier sekani Tribal Council 
v. british Columbia Utilities 
Commission

 Alcan and the Carrier Sekani re-
lations has been a one-sided. That is, 
all in favour of Alcan. The proposal 
behind the original massive environ-
mental disaster was to allow Alcan to 
reverse rivers, build lakes, install pipes 
and generators, construct dams, and 
run roughshod over our rights in order 
to supply electricity to its aluminum 
smelting plant. The original agree-
ment as enshrine in legislation was 
for an aluminum smelter, not a power 

company. The B.C / Alcan Agreement 
1997 will provide as much as $1.5 bil-
lion in subsidies from the province. 
The affected First Nations have never 
received an offer from neither the pro-
vincial or federal governments nor Rio 
Tinto Alcan. 

In a 2006 decision of the BC Utili-
ties Commission which found that a 
$2 billion “sweetheart” deal between 
B.C. Hydro and Alcan - where Alcan 
could generate power for $5 a mega-
watt hour, and sell it to BC Hydro for 

$71 - was just a bit too sweet.  Rev-
elations amid the proceedings that 
Gordon Campbell owned Alcan stock 
may also have helped to torpedo that 
deal.  So Alcan and Hydro tried again 
and in 2007 did another “not quite so 
sweet a deal” - this one approved by 
the BCUC.  

The Carrier Sekani won the BC 
Court of Appeal in February 2009, 
which held there was “massive in-
fringement” of the right of the Carrier 
Sekani Tribal Council to be consulted 
in the Kemano Power Project and later 
expansion near Kitimat that involves 
B.C. Hydro buying electricity from the 
Rio Tinto Alcan Inc. aluminum smelt-
er. The court also found “B.C. Hydro, 

as a Crown corporation, was taking 
commercial advantage of an assumed 
infringement on a massive scale, with-
out consultation.”

The Supreme Court of Canada has 
granted leave to Rio Tinto Alcan Inc. to 
appeal the decision of the B.C. Court of 
Appeal in Carrier Sekani Tribal Coun-
cil v. British Columbia (Utilities Com-
mission), 2009 BCCA 67. The Supreme 
Court of Canada heard the appeal on 
May 21st, 2010. The case deals with 
consultation issues, including wheth-

er the Crown must consult regarding 
historical infringements, and whether 
a provincial regulatory tribunal can 
approve Crown activity without con-
sidering whether the Crown has met 
its duty to consult. This decision of 
this appeal will be an important one 
for all first nations particularly in the 
CSTC territories. 

This appeal raises for the first time 
the question of whether regulatory tri-
bunals have a duty to ensure that the 
Crown has discharged its consulta-
tion duties to First Nations before is-
suing approvals. First Nations on the 
frontlines of energy development in 
Canada are affected every day by the 
decisions of regulatory tribunals ap-

proving oil and gas projects, oil sands 
extractions, pipelines and other devel-
opments. Our hope is that our voices 
are casted with force and effect to 
have the respect and recognition in 
these regulatory processes that are 
deciding the future of our lands, rights 
and our distinctive cultures.

The Duncan and Horse Lake First 
Nations from Alberta were among 17 
others intervening.  Both First Na-
tions in northwestern Alberta inter-
vened because of their concerns over 
the growing number of oilsand de-
velopments and major energy proj-
ects. Duncan and Horse Lake want 
the court to direct governments and 
regulators to address the consultation 
rights of First Nations in the regulatory 
processes for major oilsands projects 
and related infrastructure projects. 

A decision on the case is expected 
to be released between 3-6 months 
from now.

enbridge 
northern gateway Project

facts

• $4.5-billion twin pipeline: Edmon-
ton to Kitimat. 

• Carry oil from the Alberta tar sands 
to Kitimat for export by ocean-go-
ing tanker to Asia & the western 
U.S. seaboard.

• Condensate, a kerosene-like liquid 
used to thin heavy oil for transport 
in pipelines, will be shipped back 
to Alberta in the second, smaller 

Continued on page 5

David luggi
- Tribal Chief

Spillway that regulates the flow of water, November 2009

The court also found “B.C. Hydro, as a Crown corporation, 
was taking commercial advantage of an assumed 

infringement on a massive scale, without consultation.”
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pipeline.
• Condensate -- a leftover byproduct 

of liquefying natural gas -- could 
be sourced from a number of loca-
tions, including Russia, Australia 
and the Middle East. 

• 500,000-plus barrels a day of oil 
capacity on stream -- has the pipe-
line in service by the end of 2015 
or early 2016.

• The pipeline would cross the Stu-
art River, an important sockeye 
tributary in the Fraser River wa-
tershed. 

• In Canada and the U.S, Enbridge 
operates the world’s largest crude 
oil and liquids pipeline system.

• The oil Enbridge will carry on its 
1,170-km pipeline will come from 
the Alberta tar sands.

Pipeline benefits outweigh the 
chance of ruptures & tanker 
spills?

• It’s this risk of an oil spill -- inland 
along its length or via tanker traf-
fic on the North Coast -- that has 
largely mobilized opposition to 
Enbridge’s proposed twin oil and 
condensate pipeline.

• Thousands of temporary construc-
tion jobs, up to 200 permanent 
jobs, an enhanced tax base, and 
perhaps a legacy fund and owner-
ship stake for First Nations.

• Enbridge has said the project will 
create 4,000 construction jobs.

• its initial estimate of 75 perma-
nent jobs spread between Alberta 
and B.C. has increased to 200 

• A 2005 SFU Master thesis docu-
mented Enbridge’s preliminary fil-
ing, showing that average annual 
direct employment would be: 959 
in the first year of construction; 
1,559 in the second year; and 613 
in the third year.

• Using the data from SFU report 
and filtering out the jobs in Alber-
ta, the employment flowing to lo-
cal workers in northern B.C. would 
average about 100 in the first year, 
under 200 in the second year and 
about 50 in the third year

• Pipeline leaks and ruptures hap-
pen on pipelines

• Shut-off valves in a 32-kilometre 
section of 36-inch diameter (90.4 
cm) pipe: about 132,000 barrels. 
The amount of oil in a one-kilo-

tRiBAl Chief DAviD luggi’s RepoRt ContinueD

Continued from page 4 metre section is about 4,100 bar-
rels, less than the amount leaked 
in 2000 in the Pine River spill.

• There has been extensive research 
on the impact from oil spills on 
coastal waters, including on the 
Exxon Valdez tanker spill in Alas-
kan waters in 1989. Some work 
has also focused on the impacts 
in fresh water, but little research 
has been conducted explicitly in 
northern B.C

• In the Fraser and Skeena water-
sheds the proposed Enbridge pipe-
line will cross important salmon 
habitat. The 785 watercourses the 
pipeline would cross in B.C. in-
clude salmon rivers like the Stuart 
and Morice.

• Aboriginal interests need to be 
considered and accommodated. 

The federal government Review 

• A federal regulatory process, 
which is overseen by a three-
member review panel. 

• High-level federal review panels 
rarely say no to natural resource 
project proposals.

• Review panels approve projects 
with conditions.

• There are no hard timelines but 
the process could last as long as 
two years.

• The scope of the review of the 
Enbridge project has been deter-
mined, and includes the oil and 
condensate pipeline, marine ter-
minal and the transport of oil and 
condensate along the coast

• The review will consider the en-
vironmental effects of the project, 
including the possibility of mal-
functions and accidents, as well 
as cumulative impacts with other 
projects or activities that have or 
will take place.

• The review will also consider 
comments from the public and 
aboriginal peoples, plus measures 
that would mitigate any significant 
adverse environmental effects of 
the project

The Project Review supporters 
& opponents

• Enbridge and its supporters -- 
which include some northern B.C. 
municipal, business and some 
First Nations leaders -- say the 
project will bring a much-needed 
economic injection to northern 
B.C. through contract opportuni-
ties and jobs.

• Opponents -- which include envi-
ronmental, community and many 
First Nations groups -- argue the 
risks of a spill along the pipeline 
route and from oceangoing tank-
ers outweigh any economic ben-
efit.

• If Enbridge gets the go-ahead for 
its project, approximately 225 
tankers will travel the 100-kilo-
metre Douglas Channel to Kitimat 
each year.

• An oil tanker ran aground on 
March 24, 1989 in Prince William 
Sound, Alaska spilling an esti-

mated 42 million litres of crude 
oil (about 262,000 barrels) across 
2,000 kilometres of coast line.

• Thousands of animals and sea 
mammals were killed. The best 
estimate includes 250,000 sea 
birds, 2,800 sea otters, 300 har-
bor seals, 250 bald eagles and 22 
orcas, and billions of salmon and 
herring eggs

• The Ocean Going Super  Tankers
• The tankers that would carry the 

oil from Enbridge’s pipeline will 
be of various sizes, the largest the 
Very Large Crude Carriers (VLCC).

• These VLCCs, carry 2.3 million 
barrels of oil.

• Other tankers capable of carrying 
1.1 billion barrels of oil will also 
be used.

• The plan also calls for two berths 
-- an oil berth designed to handle 

VLCCs and a condensate berth de-
signed to handle the smaller tank-
ers. 

• A majority of British Columbians 
support a crude oil tanker ban 
for B.C. Coastal waters show the 
results of a Mustel survey com-
missioned by the environmental 
group ForestEthics.

• Of the 500 people surveyed in May 
2010, 80 per cent were opposed 
to tanker traffic, which shows 
Enbridge’s proposed $4.5-billion 
Northern Gateway pipeline faces 
tough political opposition. 

We continue to apply opposing 
pressure on the proposed Northern 
Gateway Pipeline through radio, tele-
vision and print media. We are obli-
gated to see the project stopped in fa-

vour of our natural environment. 

Pacific Trails Pipeline 
aboriginal skills & employment 
Partnership Program (PTP 
aseP)

In last year’s report, we announced 
that the CSTC developed a proposal 
and submitted it to Human Resources 
& Skills Development Canada to ac-
quire funding for employment skills, 
training and job placement. The aim 
is to train and job placement for 600 
aboriginal men and women.  

Given that 15 First Nations are 
party to the agreement to a 30% equity 
share ($35 million from the province) 
and the building of the Pacific Trails 
Natural Gas Pipeline, it made sense to 
apply for the funding.  Project propos-
als are required to clearly illustrate a 
solid partnership arrangement and set 
out a complete, multi-year training-
to-employment plan. We confirm that 
the federal government has approved 
their share of the $18 million training 
package to operate the program for a 
two year period.  

activities to date include:

• Establishing a non-profit society 
to deliver the training programs.

• Offices setup in Prince George and 
Kitimat

• Staff recruitment is complete.
• Board of Directors established.
• Comprehensive operating policies 

and procedures complete.
• Staff orientation complete.

Once our people have the train-
ing and worked on the PTP Natural 
Gas pipeline. We will have a fleet of 
skilled people ready to work on other 
projects in northern B.C. Over the next 
10 years, the province estimates that 
there is about $27 billion in develop-
ments on deck. Our people will be 
ready to undertake some of those well 
paying jobs and business opportuni-
ties in the next 10 years and beyond.   

In closing, I am happy to lead an 
organization that serves you. Our 
most important contribution to our 
people is our collective effort to ad-
vance our rights and title. Our rights 
and title and the land which is ours 
and always will be.

Under water pipeline leak

Logs resting on the shores adjacent to Kenny Dam, October 2009

Animals affected by the Exxon Valdez oil 
spill which occurred in Prince William 
Sound, Alaska, on March 24, 1989.
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viCe-tRiBAl Chief teRRy teegee’s RepoRt

Hadih,

To all the members of the Carrier 
Sekani Tribal Council (CSTC) communi-
ties and also I would like to thank you 
to Saik’uz for hosting this year’s annual 
general assembly.  I would also like to 
thank all of the members for coming out 
and voting in last year’s election and 
giving me the confidence and support in 
my first year as vice tribal chief. 

For those of you who do not know 
who I am, I would like to introduce my-
self and the experience I have attained 
thus far in my journey. My name is Terry 
Teegee and I was raised in Fort Saint 
James for most of my life. Originally, 
I’m from Takla Lake First Nation and my 
ancestry is Carrier, Sekani and Gitxsan. 
Specifically, as it relates to our clan sys-
tem, I’m part of the Lax’gibuu (Wolf) clan 
and I come from the House of Niikyap. 

To give you an idea of my educa-
tional background, I began my educa-
tional journey in Fort Saint James where 
I graduated in 1989. Post graduation, I 
completed two years of studies at the 
College of New Caledonia (CNC) concen-
trating on Education and Kinesiology. 
After completing two years I entered the 
work force in various capacities, most 
notably were the forestry jobs ranging 
from mill work to jobs in silviculture.  It 
is during this time I felt the need to work 
independently and began a partnership 
forestry company contracting work do-
ing silviculture contracts as well as for-
est health work.  After five years of con-
tracting, I felt the need to continue my 
educational journey and I entered the 
Forestry Technology Program at CNC. 
After completing the two year program I 
entered the Natural Resources (NR) pro-
gram at the University of Northern Brit-
ish Columbia (UNBC) concentrating on a 
Bachelor of Science degree in Forestry. 
After completing the NR program in the 
fall of 2005, and attaining my Bachelor 
of Science degree in Forestry, I began to 
work with the BC First Nations Mountain 
Pine Beetle Working Group (now the 
First Nations Forestry Council).  During 
this time I have also been working with 
my band as the Forestry Coordinator 
addressing Talk’s forestry and natural 
resources issues. More recently, I have 
successfully completed my Registered 
Professional Forestry exam in October 
2009 gaining the designation as an RPF. 

This past year was a steep learning 
curve in the portfolios I have been re-
sponsible for. More importantly, I have 
been advocating for tangible changes in 
government policy for our people and 

communities in regards to education, 
economic development, fisheries, for-
estry and title and rights of our unceded 
lands. 

education

First of all, I would like to send con-
gratulations to all those CSTC students 
who have successfully completed their 
doctorates, master degrees, undergrad-
uate degrees, diplomas, and certificates 
in their field of study. As a former stu-
dent, I can attest to the many hours it 
takes to complete a diploma or degree, 
I say to you well done and congratula-
tions! To those students still enrolled in 
their respective schools, let tell you that 
you have our unequivocal support and 
the end of your educational journey is in 
sight, hang in there! 

This past year has been a trying one 
in terms of solidifying funding for the 
Education Coordinator position at CSTC. 
This is not a new trend as we have seen 
many cuts in education and program 
funding at CSTC. Despite these cuts, we 
have been able to access funds for the 
position and possibly in the near future. 
Ben Berland has been our Education 
Coordinator and has been doing a good 
job in his position as a board member 
on the First Nations Education Steering 
Committee (FNESC). More specifically, 
we have been an advocating to FNESC 
and the government to address the is-
sues of remote education as well as eq-
uitable funding for rural schools. We will 
continue to advocate and monitor these 
issues and make sure our people have a 
voice in educational matters. 

aboriginal Choice school

It is with pleasure to inform the 
members of CSTC to know that we 
have been successful in assisting the 
Aboriginal Education Board reach its 
goal of acquiring the first urban aborigi-
nal choice school in the Province. De-
spite the fact there were 14 schools in 
the Prince George School District con-
sidered for closure; the school board 
announced there will be an aborigi-
nal choice school beginning this fall. 
We certainly acknowledge all the hard 
work of the Aboriginal Education Board 
members, past and present, who have 
been working on this initiative for well 
over 15 years. Similar to other choice 
schools, such as Montessori and French 
Immersion schools in Prince George, the 
Aboriginal Choice School will be open to 
the general public. Currently, a curricu-
lum is being developed by an aboriginal 
implementation committee for this falls 
semester. 

The impetus of the Aboriginal 
Choice School is part of a plan to curb 
the trend of First Nations lack of success 
in attending school and also to increase 
graduating rates. Currently, less than 
48% of First Nations graduate from High 
School in BC compared to non-aborig-
inal graduating rate of 60%. Moreover, 
there is approximately 23% (mostly Car-
rier and Sekani ancestry) of the student 
population in Prince George are First 
Nations. The school to be converted to 
an Aboriginal Choice School is the Car-

ney Hill Elementary school, which has 
approximately 88% of its population of 
First Nations ancestry.  

PgnaeTa

As a new board member for Prince 
George and Nechako Aboriginal Em-
ployment and Training Association (PG-
NAETA), representing CSTC, I would like 
to thank the PGNAETA board for their 
warm welcome and acknowledge the 
hard work of the staff at PGNAETA. This 
year a new five year agreement will be 
signed by PGNAETA. However, there will 
be some changes in the administration 
and reporting to Human Resources and 
Development Canada (HRDC). This may 
be a cause for concern as the program 
may see some cuts in funding and more 
stringent rules on reporting and also 
what programs can be funded. Please 
keep appraised on the new changes in 
the PGNAETA program funding. 

I would like to thank all the coordi-
nators representing their communities 
for their hard work in making PGNAETA 
such a powerful program for training 
and employment for our people. Further-
more, I would also like to thank Karin 
Hunt for advocating for our people and 
making sure these program funds are 
efficient and accessible to our people.   

lands and Resources

• Fisheries

This past year was a challenge to 
many of the salmon species we are ac-
customed to harvesting in our tradi-
tional watersheds. Most notable was the 
decline of the Sockeye Fraser runs, the 
early and late Stuart, which the Depart-
ment of Fisheries and Oceans (DFO) ex-
pected a return of 10 million. Ultimately, 
the final fish count was a mere 990,000 
which was far below the DFO estimate. 

Other species of note that are en-
dangered, were the Early timed Chinook 
which most First Nations in the Fraser 
Watershed have mutually agreed not to 
harvest and to conserve. However, DFO 
did allow sports and recreation fisher-
man to access these species which have 
been in severe decline. This run, which 
originates in the Thompson River water-
shed, are in such decline that it is feared 
they can no longer sustain a population 
and soon may become extinct. To this 
end, we sent a letter to Federal Fisher-
ies Minister Gail Shea, to take heed of all 
the First Nations concern and stop rec-
reational and sport fishing on this run. 

Cohen Commission

The Cohen Commission was estab-
lished last year on November 5, 2009 as 
a result of the decline in the Fraser River 
sockeye salmon which were expected to 
have a return of about 10 million. Subse-
quently, Prime Minister Harper initiated 
the appointment of the Honorable Bruce 
Cohen as the lead on this commission. 
Under its Terms of Reference (TOR), the 
commission will hold hearings to inves-
tigate and report on why last year’s run 
had such a drastic decline in popula-
tion. Based on these findings, the com-

mission will make recommendations 
for improving the future sustainability 
of the sockeye salmon populations and 
also to inform policy as to better man-
age the fishery.

CSTC and our umbrella organizations 
(Upper Fraser Fisheries Conservation 
Alliance, First Nations Fisheries Coun-
cil, Inter-tribal Treaty Organization) are 
participating in the Cohen Commission 
together as a ‘First Nations Coalition’ 
to advocate our concerns in regards to 
the decline of the Fraser sockeye. More 
importantly, we had to demonstrate that 
CSTC needed to be included because of 
our geographic location at the spawn-
ing grounds for the sockeye runs. Con-
sequently, we were allowed standing in 
the commission if there is any informa-
tion unique and are not covered by the 
First Nations Coalition. 

nechako White sturgeon Initiative

I am pleased to inform members of 
CSTC that we were successful in advo-
cating for more funding for this initia-
tive. Originally, we were put on notice 
this program may not be able to be 
funded this year. Notwithstanding, we 
persevered with our partners and sent 
letters to the minister requesting more 
funds to be allocated to this initiative 
and we were grated another year of 
funds. Thank you to Christina and Brian 
for their continued efforts to save and 
conserve the sturgeon in the Nechako. 

Pipeline

As many of you are aware the En-
bridge Pipeline is currently in the Envi-
ronmental Assessment regulatory pro-
cess and was granted to proceed with a 
Joint Review Panel (JRP). Individually, all 
8 communities have taken it upon them-
selves to administer their concerns with 
this project. However, CSTC is still ad-
vocating for a fair and equitable process 
that acknowledges our rights and title as 
well as a process with a scope to con-
sider cumulative impacts of all industry 
in the area. More important, in regards 
to the Enbridge project, is the fact our 
members had discussed the implications 
of the project in the 2006 CSTC Aborigi-
nal Interest and Use Study (AIUS) where 
the members clearly stated that the risks 
were too great for the limited benefits 
offered to all the First Nations. As such, I 
have been advocating on our behalf the 
issues from this study to the wider audi-
ence throughout the nation and interna-
tionally. Here are some of the meetings 
and forms that I have attended advocat-
ing for change in policy and for our con-
cerns regarding pipelines:

Copenhagen, Denmark Conference 
of the Parties, United Nations Frame-
work Convention on Climate Change 
– specifically met with the Indigenous 
Caucus and informed the other 50 + 
nations from around the world of our 
concerns with oil and pipelines. I also 
requested a meeting with Federal Envi-
ronment Minister Jim Prentice; however 
he refused any meetings with First Na-

Terry Teegee
- Vice-Tribal Chief

Continued on page 6
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Preamble 
“To improve the social, health and 

economic independence of the Car-
rier and Sekani people by providing 
technical and facilitative services to 
the Member Bands,” is a principle that 
Management, Staff, and Contractors 
hold true.   

Carrier Sekani Tribal Council has a 
dual purpose both at the political level 
and by providing advisory services 
for the Member Communities.  While 
the Carrier Sekani Tribal Council is 
well represented at the political level, 
Management and Staff work along 
side two (2) elected spokespersons, 
Mr. David Luggi, Tribal Chief, and Mr. 
Terry Teegee, R.P.F., Vice-Tribal Chief; 
and to further carry out the direc-
tives provided by the CSTC Council of 
Chiefs.  

AdminisTrATion 
General manager’s report

by Am BAX GAn
(Jason morgan)

Jason Morgan
- General Manager

Advisory Service / 
Funding Envelop Purpose 

INAC – Advisory 
Services

This is our core funding that we receive from the Department of Indian and Northern Affairs Canada.  I had participated 
on the Tribal Council Review process, which was a provincially driven process by Tribal Councils in B.C.  After our 
submission to Treasury Board, the Department only came back to advise that there is no increase in levels of funding, 
but to maintain the status quo.  This is now a political agenda item that will require work at the National AFN, B.C. First 
Nations Leadership Council, and at the CSTC Council of Chiefs’ table.  With the core funding, we are expected to cover the 
operations, financial advisory and economic development wages, band employee benefits, mortgage payments, chiefs’ 
meetings, election code committee, annual meetings, and administration expenses.  Our core funding is not sufficient to 
carry the full operations at levels sustained by prior year surpluses.  Change is inevitable!  

Prince George 
Nechako Aboriginal 
Employment & 
Training Association 

Carrier Sekani Tribal Council has been successful in obtaining funding levels from the Urban Aboriginal Working Group 
and the Urban Aboriginal Strategy P.G. Management Committee that focuses on Youth Strategies and supporting our 
Education Department.  We are very thankful for the supporting role that this funding agency has done to support the 
CSTC.

Administration Fees

CSTC charges an Administrative Fee to the various funding envelops and internal Departments when deemed appropriate 
and those revenues are pooled within the Administration Department.  CSTC historically had typically been able to budget 
$210,000 in Administration Fees, but within the current fiscal year for 2010/2011, we are anticipating a lower forecast due 
to the current economic situation.  This has implications to our budget, and we are now forced in having to be relying on 
other Departments to sustain and leverage wages for our staffing whenever possible.  Administration Fees historically has 
been used to support past court actions against Enbridge, Alcan, and the British Columbia Utilities Commission, but CSTC 
is no longer in a capacity to do this.  There needs to be a legal fundraising strategy for the CSTC to embark on that will 
involve all the Member Nations at the Grassroots level.  I would highly recommend that the CSTC War Chest be enacted 
and the momentum to look at building up that pot of money to be used for a Title & Rights Case for all the Member 
Nations.  Further, CSTC is now positioning itself to look at other creative funding envelops not accessed prior.  We are 
endeavoring to do what we can with the realities are faced with, and with proper planning and steadfast course of action 
to be responsive in order to support the CSTC. 

Band Management 
Support

To provide additional capacity with requests for personnel, capacity development workshops, policies and 
procedures to the Member Nations, and to coordinate the CSTC Council of Chiefs’ Meetings.  

Funding Agreement 
Management 
Committee

I have participated on this committee for the past three (3) years, of which is comprised of various key Tribal Councils, 
and First Nations throughout B.C.  On two occasions, I was asked to be the FAMC Chairperson, but declined due to 
workload issues.  There are some new changes that INAC will be doing is a Risk Assessment Review that will be 
completed for all First Nations Bands and Tribal Councils to be completed by November 2010.  Our committee has been 
insistent that First Nations must be consulted prior before any new changes will be enacted.  These changes are a result 
of the Blue-Ribbon Panel’s Recommendations to ensure that reporting requirements for First Nations have less stringent 
reporting requirements.  

After reviewing the merits behind the Risk Assessment Review, this may actually be a positive step for those First 
Nations that are subject to a CFA (Comprehensive Funding Agreement) Arrangement on a year-to-year level by the 
Department.  The CSTC is currently classified as a CFA Arrangement, meaning we have to submit an annual application to 
the Department for core funding.  Now, if CSTC is accessed as a low-risk, the Department has advised that this will open 
the doors for multi-year funding arrangements.  The Department has not yet determined what the levels of Risk will be 
used, and our committee will be first appraised of it, and may be called for a special meeting once they determine more 
benchmarks.

Recap on Initiatives the Administration Department

Continued on page 7
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tions at the conference.

Enbridge Annual General Meeting 
in Calgary- myself and John Ridsdale 
from the Office of the Wet’suwet’en was 
invited by the Dogwood Initiative and 
the Forest Action Network to address 
CEO of Enbridge, Patrick Daniel, and 
their shareholders of our concerns with 
the Northern Gateway Pipeline develop-
ment. 

Royal Bank of Canada (RBC) Annual 
General Meeting  in Toronto- myself and 
Chief of Beaver Cree Nation, Alphonse 
Lameman, were invited by the Rain For-
est Action Network to address CEO Gord 
Nixon and their shareholders of our con-
cerns with ‘Tar Sands’ development and 
the infrastructure to transport oil to the 
coast of BC.

Climate Change

Conference of the Parties 15 
(CoP 15)

On December 7- 18 2009 the Con-
ference of the Parties met for the 15th 
session to discuss the issues on climate 
change which have drastically changed 

the worlds view on the environment. 
More important, is the fact that indig-
enous people from around the world 
are the first to experience the extreme 
effects of climate change. I was fortu-
nate to represent indigenous groups 
from Canada as I was chosen to attend 
the conference with a contingent from 
the Assembly of First Nations which in-
cluded the national Chief Shawn Atleo 
(A-In-Chut). As one of the representa-
tives of western Canada, I conveyed our 
concerns we have in our territories that 
influential people are unaware of. One 
of the concerns in our territories is the 
effects climate change has had on our 
forests.

Regionally, in the north central in-
terior of British Columbia, we have seen 
firsthand the detrimental effects of Cli-
mate Change as we are in the epicen-
ter of the outbreak of the Mountain Pine 
Beetle (MPB). The current MPB outbreak 
has been of concern over the past 15 
years and it has only been exacerbated 
by the increase in temperatures as a re-
sult from Climate Change. 

At the Conference, which was held 
in Copenhagen, Denmark, Climate 
Change was the top priority and the is-

sue of fossil fuel use was highly debated. 
Specifically, the issue of ‘Tar sands’ de-
velopment (which is the oil to be shipped 
by Enbridge from Edmonton to Kitimat) 
was a controversial issue for the Cana-
dian government who had to answer to 
other nations why the government has 
not lived up to the Kyoto Protocol agree-
ment. Canada, despite its’ sovereignty 
as an independent nation, took the po-
sition to follow what the United States 
lead was on their policies and goals 
were to address climate change and to 
reduce carbon emissions. As indigenous 
nations we have to continue 

economic Development

Carbon Credits an Emerging Eco-
nomic Reality

Carbon credits have become an 
emerging economic reality for entrepre-
neurs who are catering to large industrial 
companies that have a sizeable carbon 
foot print. The potential for our nations 
to take the lead on this new market is 
in its’ early stages to become the new 
resource commodity. CSTC is taking the 
initiative to develop a Carbon Tool Kit 
for our communities, this work will be 

in partnership with other First Nations 
and potentially other organizations who 
have experience in this field. 

new forest Tenure

Recently, the Provincial Government 
announcement an new forest tenure 
supposed to address First Nations issues 
with Forest Tenures in general highlights 
of the new tenure include:

• Exclusive rights to harvest timber 
on crown land

• Partnerships with BCTS

• Free use permits for other resources 
other than timber

• Manage and charge fees for non-
timber forest resources

• Potential for other resource prod-
ucts

The new tenure known as the First 
Nations Woodland Tenure Licence did 
not have First Nations approval and 
CSTC has issued our concerns to the 
Provincial government and will monitor 
it’s development. 
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Priority Areas Recommended Solutions for 2009 / 20010

Constitution & Bylaws

In January 2010, the CSTC Council of Chiefs had mandated the CSTC Election Code Committee to formalize a draft 
election code, and within a short-time, the committee has accomplished a framework that still has to go through 
an internal approval process.   I would like to thank and acknowledge the following people:  

• Chief Jackie Thomas, Saik’uz First Nation
• Chief Ruby William, Wet’suwet’en First Nation
• Chief Robert Charlie, Burns Lake Band
• Councillor Kathaleigh George, Takla Lake First Nation
• Councillor Pete Erickson, Nak’azdli Band 
• Elder Zaa Louie, Stellat’en First Nation
• Anita Louie, Community Member, Nadleh Whut’en Band 
• Vern Tom, Community Member, Tl’azt’en Nation  
• Miriam Louie, Technical Support, CSTC 
• Leroy Mickle, Technical Support, CSTC 

Proposal 
Development

For the Management, Staff, and Contractors, this has been a critical aspect of program sustainability to maintain 
consistency and leadership within the various fields.  Many of you may know, CSTC was instrumental in getting 
the 6.5 Million PTP ASEP Proposal funded.  This is to clarify that CSTC was not actually the recipient holder, but 
a new Society was required to be established in order to receive the funds from HRSDC.  The new society, PTP 
ASEP Society was created as a result, and CSTC had a board of director present.  CSTC can compete for funds on a 
national level, and we take great pride in that.  While for every proposal that gets funded, there are probably 7 that 
we get rejection letters for.  

Building Capacity
We have been very fortunate in partnering with the BEARH (Building Environmental Aboriginal Human Resources) 
to be a certified training agreement holder, and the affiliation we have with the Aboriginal Financial Officers’ 
Association of B.C. to host regional workshops.  

Policies and 
Procedures 

From time to time, CSTC has had to update its policy and procedures, and we have been responsive when 
deemed necessary.  Management will work with the volunteer CSTC Department Heads where we will do a full 
comprehensive review of our CSTC Administration Procedures Manual and make necessary changes to the CSTC 
Council of Chiefs table when completed.  

Department Goals and Aspirations 

geneRAl MAnAgeR JAson MoRgAn’s RepoRt ContinueD

I would like to take this opportu-
nity in highlighting the administrative 
advisory services that the Carrier Se-
kani Tribal Council provides.  

Message from the general 
Manager

It has been both an honor and a 
privilege in working for the Carrier Se-
kani Tribal Council for the past six (6) 
years!  There have been many people 
in whom I had an opportunity to work 
alongside, both past and current Chief 
Councillors, Councillors, Employees, 
Contractors and CSTC Political Execu-
tives, and I am truly thankful!  

Carrier Sekani Tribal Council 
through its collective professional staff 
and contractors has always worked 
hard to providing key advisory services 
to the Member Communities.  There is 
a long-standing relationship and will-
ingness between our Staff/Contrac-
tors and the Member Communities to 
work together to be responsive to the 
ever changing political environment, 
that maybe both legislative and/or 
policy driven that will impact the day-
to-day lives of our People!  

While the CSTC Council of Chiefs 
and the two (2) Political Executives 
are working hard to protect the inter-
ests of the Member Bands’ Aboriginal 
Rights and Title; the Staff and Con-
tractors are committed to upholding 
the values and principles that this or-
ganization is founded upon, “The Dec-
laration of Alliance.”  A key principle 
states, “We will carry our ways and our 
business with respect, care and love 
for each other and we will create sta-
bility and confidence in ourselves and 
our young to ensure our people and 
our ways will survive in the future.”  It 
is a team effort, and what impact or 
service delivery we can do to help our 
Member Communities, we take great 
humility in doing our part.  

You will read within our report the 
many achievements accomplished 
over the past year by my dedicated 
Staff and Contractors.  

Continued from page 6

BC First Nations 
Mining Summit and 
the BC First Nations 
Energy Council 

Our role as a host agency is complete.  We wish the B.C. First Nations Leadership Council the greatest success in 
the development of the B.C. First Nations Energy & Mining Council.   

Language / Elders 
Initiative

The greatest challenge we have in sustaining our language initiatives is that there is very limited opportunities 
for funding.  We have to adapt and between myself, and the Education Department of Mr. Ben Berland, and Mrs. 
Cheryl Webster, will have to look at doing what we can in order to support the language initiatives for the CSTC.  

SWOP Program / 
Technical Services 
Unit

For the past two (2) years, CSTC has been the host technical project managers for the pilot project by INAC for 
the Safe Water Operators Program (SWOP).  This was a pilot project that ended March 31, 2010.  This project 
demonstrated that CSTC has the technical expertise to deliver a regional program.   

Education Technical 
Advisory 

In 2007, INAC had re-profiled our core funding for Education Advisory resulting in the staff having to secure 
funds to sustain its position.  We are very fortunate that our staff has been resourceful and flexible in order to be 
sustainable while endeavoring to provide support on such a critical issue like education.  

Aboriginal Fisheries 
Strategy

CSTC has renewed its agreement with the Department of Fisheries and Oceans on a one year basis.  We hope by February 
2011, that we will renegotiate a multi-year agreement.  

Land-Use Planning 
Initiative (British 
Columbia Capacity 
Initiative) 

CSTC has been very fortunate in receiving continuous approvals with our application to INAC to look at furthering 
our Land-Use Planning Department.   

Administrative 
Support 

The Staff of the CSTC who work behind the scenes are the lifeline of the organization.  Much credit is due for their 
continued dedication to see their programs and services meet their deliverables to the Member Communities.

Board of Directors 
& Staff Strategic 
Planning

It is our goal to have a full 2-3 Days of Strategic Planning that would engage the Board of Directors, the Political 
Executives, Management, and Staff/Contractors to participate in a planning session.  To be scheduled in the 
upcoming fiscal year. 

PTP ASEP Training Society
“A Training to Employment Partnership”

Diane Collins – Executive Director
Marcel Shepert – Program Coordinator NE

Suite#300-1460 Sixth Avenue
Prince George, BC V2L 3N2

Phone: 250-567-1115
Fax: 250-561-1183
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ChAiRpeRson foR CstC AgA 2010

Marcel shepert
Chairperson

PRofIle

I have over twenty years of ex-
perienced in management and ne-
gotiations, I am currently working 
as a civil and family mediator which 
gives me a very specific set of skills  
in dealing with high conflict situa-
tions. Furthermore, I have years of 
experience working in the natural 
resource sector, specifically in fisher-
ies. I have acquired extensive expe-
rience and an important set of skills 
that deal with long-standing con-
flicts over resources between First 
Nations and the other stakeholders 
in Canada. I have learned that both 
groups must embrace innovative 
ways of thinking about conflict, par-
ticularly protracted, identity-based 
conflicts. I am interested in finding 
effective ways to approach cross-
cultural conflicts. I possess the 
analytical ability, professional ex-
perience, intellectual curiosity, and 
dedication to policy analysis and 
conflict resolution to be an asset to 
the FNFC work group.

 I have been the Executive Di-
rector of two First Nations organi-
zations: The Fraser River Aboriginal 
Fisheries Secretariat (FRAFS) and 
The Upper Fraser Fisheries Con-
servation Alliance (UFFCA).  I have 
been a fisheries program manager 
for the Carrier Sekani Tribal Coun-
cil’s fisheries program, and co-au-
thored an important fisheries report 
entitled, “Our Place at the Table: First 
Nations in the BC Fishery.” Since 
2002, I have also been appointed 
by three federal Fisheries ministers 
to serve as a First Nations negotia-
tor on the Fraser Panel of the Pacific 
Salmon Commission as well as a 
long standing member of the Pacific 
Fisheriees Resource Conservation 
Council (PFRCC). These experiences 
have taught me a great deal about 
international negotiations and the 
affects policy have on operations of 
the Fraser salmon fishery.

In my efforts to promote peaceful 
reconciliations between disputing 
groups, I have worked with senior 
DFO staff, First Nations leaders, and 
other sectors within the BC Fishery.

ReleVenT sKIlls

Mediation

• Analysing case histories and un-
derstanding family dynamics to 
understand power imbalances

• Setting mediation agendas
• Tracking several discussions si-

multaniousely and seeking clarity 
by utlilizing specific skills 

• Assessing high conflict situations 
and dealing with hostile person-
alities

• Working toward solutions in the 
best interest of children and fami-
lies

• Helping disputants focus on core 
issues and to move away from  
positional thinking 

• Drafting legal agreements

Facilitation

• Managing time essential to good 
facilitation

• Helping parties reach desired out-
comes, and best approach.

• Encouraging creativity. 
• Designing meetings to enable the 

group to succeed at its purpose 
using appropriate structures, pro-
cesses and sequences.

• Establishing group climate, norms 
and roles with the group to help 
members do their work and cre-
ate a safe and productive environ-
ment.

• Working in sub groups, using 
graphs, charts and other tools of 
the trade.

• Implementing structures and pro-
cesses to accomplish tasks and 
meeting objectives.

• Evaluating meeting and facilita-
tion effectiveness to make adap-
tations and enhance the group’s 
learning.

• Navigating decision-making pro-
cesses through methods chosen 
and the established organization-
al hierarchy or decision-marking 
structure.

• Ensuring follow-up 

Negotiation

• 6 years as a Canadian negotiator 
on the Pacific Salmon Treaty be-
tween Canda and the US.

• Negotiate with both federal and 
provincial governments for fund-
ing and program deliveries

• Worked on Canadian negotiating 
committees dealing with trans-
boundary salmon issues 

eXPeRIenCe

2004 – present
UFFCA
Prince George, BC

executive Director

• Oversee all aspects of the opera-
tion 

• Facilitate meetings between First 
Nations and Governments

• Negotiate with the federal govern-
ment and other funding agencies 
to secure     operational and pro-
gram funding

• Maintain positive communica-
tions with all Upper Fraser First 
Nations

• Liaise with governments, agencies 
and other Native organizations

• Maintain communications with 

the media
• Develop policy as required
• Member of the Integrated harvest 

Planning Committee (IHPC)
• Prepare proposals, budgets, and 

contracts as they relate to the op-
eration of UFFCA

• Write articles and press releases

2002 - present
FRAFS Kamloops, BC

executive Director

• Oversee all aspects of the opera-
tion of the FRAFS

• Facilitate meetings between Fraser 
River First Nations and Govern-
ments

• Appointee to the Fraser Panel, 
representing Fraser First Nations

• Negotiate with the federal and 
other funding agencies to secure     
operational and program funding

• Maintain positive communica-
tions with all Fraser First Nations

• Liaise with governments, agencies 
and other Native organizations

• Maintain communications with 
the media

• Develop policy as required specifi-
cally in relation to fisheries man-
agement and Aboriginal rights 
and title issues

• Collaborate on large scale policy 
issues like: Wild Salmon Policy, 
Species at Risk           Act, Improved 
Decision Making, Integrated deci-
sion 

• Prepare proposals, budgets, and 
contracts as they relate to the op-
eration of FRAFS

1996 - 2002
CSTC Prince George, BC

Program Manager

• Planning and executing field proj-
ects

• Promote stewardship of fisheries 
resource

• Co-ordinate, facilitate & advise on 
all aspects of program 

• Research & access fisheries proj-
ect funding

• Assist in all aspects of fisheries 
project management as necessary 
i.e. planning, equipment sourcing, 
technical training, data summari-
zation, reporting and financial re-
porting

• Participate in corporate policy, 
planning, and budget review

• Business planning
• Contract management
•   Write proposals

eDUCaTIon

University of Northern BC 
Prince George, BC

• Child and Family protection me-
diation, Certifyed Mediator 

Justice Institute  of B C                                          
New Westminster, BC

• First Nations Negotiations and 
conflict resolution certification 
(mediation)

BCIT, Burnaby, BC

• 2-year Media Techniques for Busi-
ness Diploma

Mohawk College of Applied Arts 
and Technology
Hamilton, Ont

•  3-year Business Administration 
and international marketing Di-
ploma 

boaRDs, CoUnCIls, & 
PUblICaTIons

• Written numerous articles for 
magazines and special interest 
newspapers 

• Coauthor – Aquaculture Innova-
tion and Social Transformation, 
2005

• Coauthor - Our Place at the Table 
(First Nations in the BC Fishery), 
2004

• Member – Pacific Fisheries Re-
source Conservation Council since 
1999

• Member – Fraser Panel, Pacific 
Salmon Treaty since 2002

• Member – Nechako Sturgeon Ac-
tion Planning Group

ConsIDeR

In addition to the above achieve-
ments I have chaired many tables 
with diverse interests in the BC 
salmon fishery. I have begun facili-
tating and have also been respon-
sible for developing politically sen-
sitive agendas with highly charged 
issues. Through years of practice I 
have begun to develop my own fa-
cilitation style and have developed 
a reputation as being, honest and 
direct, focused, knowledgeable and 
results oriented, more importantly, 
I am trusted by many First Nations. 
Having learned the Dutch language, 
some German and French has helped 
me broaden my thinking and I con-
tinue to learn languages when I can.  
I have also lived abroad for many 
years which has also been beneficial  
to my global perspective.
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Co-ChAiR foR CstC AgA 2010

adam Thomas
Co-Chair

Adam Thomas is a Carrier man 
from Saik’uz First Nations.  He is a 
member of the Grouse Clan and a 
university student. He is currently 

a second year Environmental Plan-
ning student majoring in First Na-
tions Planning at the University of 
Northern British Columbia (UNBC).  
During the past year at UNBC he has 
been a part of the Northern Under-
graduate Student Society (NUGSS), 
serving as the First Nations Repre-
sentative. Currently, he is working 
to create a First Nations seat on the 
Green Committee.  His work as the 
First Nations representative is far 
from the vision for UNBC Aborigi-
nal students. In his first term all the 
directors were helpful and support-
ive and he is excited to build rela-
tionships with other members and 
to continue learning. Among other 

things, Adam is an advocate for In-
digenous rights and climate justice 
and is involved with organizations 
such as the Indigenous Environ-
mental Network who pressure the 
Canadian government to take action 
against climate change and end our 
addiction to oil and gas.  Respect, 
passion and leadership are the driv-
ing forces which have helped him 
achieve all of his goals during his 
time at UNBC. Adam is continuously 
learning his Carrier ways and the 
Traditional Ecological Knowledge of 
his territory.

  This is Adam’s first year working 
as a director of goBEYOND a Cam-

pus Climate Network that engages 
students, faculty, staff and com-
munity partners at post-secondary 
institutions. Their goal is to move 
schools beyond climate-neutral - 
taking responsibility for our social 
and ecological impacts while tak-
ing the opportunity to create climate 
change solutions for our communi-
ties. The goBeyond Campus Climate 
Network is composed of over 20 
colleges and universities across the 
province, and is collaboratively sup-
ported by the UBC Sustainability Of-
fice, Common Energy, and the Sierra 
Youth Coalition. 

Cheryl Webster
- Youth Mentoring 

Coordinator

Minnie filleting a fish

Minnie and Shirley learning to cut fish with Teresa Austin

My name is Cheryl Webster a 
Tl’azt’en Nation member, mother is 
Shirley Schweizer(Prince) and my grand-
mother is Cecelia Prince and grandfather 
is Norman Prince, and my great grand-
parents  are Rosalie Austin and Alec 
Prince; Damien Pierre and ‘Utsoo Lala.   

This pilot project began January 
2009 with funding from Urban Aborigi-
nal Working Group to develop program. 
To tie all areas of interest in we have in-
cluded education, training, recreation, 
sports, life skills and cultural.The first 
few months of the project was used to 
research other mentoring programs and 
to design a program that better fit with 
their needs. The process brought all ab-
original and non-aboriginal youth agen-
cies together  to what is available who 
is doing what and how can this program 
better serve the youth in the Prince 
George area. Year two we were able 
to secure funds from Urban Aboriginal 
Strategy to pursue activities and work-
shops for the youth and elders. Through-
out the summer months we invited peo-
ple to berry pick, birch bark harvesting, 
and work on hide and to make dry meat. 
With our training dollars we were able 
to assist 25 youth ages between 16-29 
years old with their food safe, and first 
aid. We worked with Jump On Board to 
assess and refer youth to my program to 
complete the necessary documents to 
cover their financial obligation to take 
these courses with Life Savers and ABC 
Foodsafe School. So far this year we 
assisted 20 youth not attending school 
with their food safe and /or first aid; we 
also trained approximately 15 youth 16-
17year old attending school with their 

Foodsafe and first aid as well. 

To continue to offer such opportuni-
ties for the youth we partnered up with 
the Prince George Dakelh Elders and 
Lheidli Tenneh to host a Language Im-
mersion camp. This camp went really 
well, we had approximately 25 people 
attend which consisted of elders, chil-
dren, youth, and parents. The students 
and elders thoroughly enjoyed doing 
crafts, singing songs, beading, and just 
learning the language. With the help of 
the instructors Nellie Prince (Nak’azdli) 
and Helen Seymour (Lheidli Tenneh) to 
provide lessons, and provide the neces-
sary support for the language and mate-
rial. Miranda Louie assist in getting the 
books photocopied the material ready 
for camp; she also documented and re-
corded all the material covered by either 
or both instructors.   We had quite of 
few guest over our time together Paul 
Michel-Story telling; Martin Louie- Sing-
ing and drumming, Marlene Erickson, 
stories and play, Bruce Allan and Elder 
Solomon from Chilcotin taught them la-
hal. Rosie, Joan, Minnie, Shirley (elders) 
taught them beading, sewing, drum 
making, dream catchers, and bannock 
making. The elder and I took them on 
a hike in the city centre to show them 
medicine, tree identification, and ed-
ible food sources (warned them about 
harvesting such foods in areas that are 
contaminated in not wise). We did this 
because our urban youth which reside 
in Prince George do not have access to 
their culture and get the opportunity to 
participate in culture or traditional ac-
tivities regularly.

Throughout the year I have prepared 
about 15 proposals for various aspects 
for the youth mentoring program: cul-
ture, language, and recreational activi-
ties. In most part we received approxi-
mately 4 projects funded some which 
will wrap up this year. 

CSTC as a host agency received an 
opportunity to have a couple of youth 
through Skills Link funding stream to 
learn about all aspects of the Natural 
Resource Department. Natural Resource 
Department consists of forestry, Land 

youth MentoRing pRogRAM RepoRt

Homework hour at camp.Continued on page 10
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youth MentoRing pRogRAM RepoRt ContinueD

Continued from page 9 artist and carver from Wet’suwet’en. 
The two conferences I attended with a 
few elders were all related to language 
and culture both of which were in Van-
couver over a couple of days. We came 
away with many new skills, ideas and 
friends. I also attended the Elders Gath-
ering in Tl’azt’en which the elders spoke 
of what kinds of projects they like to en-
gage in over the next few months/years. 
Another workshop we put on was rattles 
with about 40 kids ranging from 10-12 
yrs of age. It here we learned that not all 
hide are the same. I also attended many 
meetings with the Language Revitaliza-
tion Coordinator Annette Schroeder, a 
few things that came from there a need 
northern language conference, elders 
capacity building-instructors, teachers, 
and how to document and record the 

Drum making workshop.

Closing feast from Language Camp.

Rattle workshop with Reconnect Youth.

Keyoh meeting at Nak’azdli.

language so it useful for the next gen-
eration. Attended an All Clans’ Gather-
ing in Tl’azt’en Nation is was wonderful 
to see what other nation are doing to 
bring their elders and youth together to 
preserve the stories, language and our 
culture which is our way of life.  

I also assisted the PG Dakelh elders 
on the Healthy Living Program where 
we attended yoga, tia chi, and aquafit 
once a week and we had monthly cook-
ing classes. This program was pursued 
as the elders thoughts were how we 
can tell the kids to get active and stay 
healthy if we are selves are not follow 
our own advice. 

Last but not least I participated and 
assisted in planning of the National Ab-
original Days celebration at Fort George 
Park. We had many food booths fund 
raising, entertainment such as Rick 
Stavely, Métis Jiggers, Doris Munger, 
and finally we had many activities lahal, 
bingo, face painting etc for the kids. 

To give the heads up in the near fu-
ture we are hosting a Electricity camp 
for aboriginal youth 10-13yr old at UNBC 
July 26-30, 2010. BC Hydro and BCTC 
funded the BC Bright Futures camp and 
UNBC provided the venue and local el-
ders will provide cultural support for this 
camp. Over the next few months we will 
be berry picking, attending elder gather-
ing, working on deer hides, and many 
other activities so keep your eye on our 
website for upcoming activities or con-
tact myself 250-56206279 ext 254. The 
Prince George Native Friendship centre 
is organizing an aboriginal youth canoe 
journey if you’re interested I can provide 
additional information for you or con-
tact them directly. 

Use Planning, GIS-mapping and Fish-
eries. Support team and department 
managers roles were to provide teach-
ing modules and work related activities 
to give the youth a good feel of what it 
takes do this work. Our hopes for this 
program is to generate some interests 
in more than just the traditional jobs 
most of our youth tend to be attracted 
too. It’s also to show how each of these 
field areas are related and feed into each 
other. Once they complete this program 
we want them to have both a career and 
education plan based upon their under-
standing and experience from this will 
have helped them decide where their 
field of expertise will lie. 

Throughout the year I have attended 
many training and conferences opportu-
nities that build up my personal and pro-
fessional skills which relate to my work. 
To name a few spend a day harvesting 
birch bark and build a basket in Tl’azt’en 
with Ron and Margaret Mattess; we also 
pick Indian tea, spruce roots and straw-
berry runners with daughter Tyjaya. I at-
tended a naming feast Gloria George in 
Hagwilget May 2009 with a couple elders 
from Prince George. Gloria is a mem-
ber of Dakelh Elders Society and been 
a inspiration and helped them received 
funding from Anglican Church were the 
elders under her direction gave work-
shops to inmates on a variety of topics 
and give hope and support when they 
are released. We spent two days build-
ing a working drums with Peter George, 

Rosie giving advice to a youth.

Elders and children and youth learning to play lahal. Rematch! The elders finally won the challenge!

Gloria George at her naming feast the 
elders attended.
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CstC Chief’s Resolutions foR 2009-2010
february 22nd, 2010
Hosted by
naDleH WHUT’en 

subject:  agenda 
RESOLUTION NO.  022210.01

MOVED BY:
Chief Fred Sam (Nak’azdli Band)

SECONDED BY:
Chief Larry Nooski
(Nadleh Whut’en Band)

That the CSTC Council of Chiefs adopt 
the Agenda with the additions noted.

CaRRIeD

subject:  
Meeting Minutes 
RESOLUTION NO.  022210.02

MOVED BY:
Chief Jackie Thomas

(Saik’uz First Nation)

SECONDED BY:
Chief Fred Sam

(Nak’azdli Band)

That the CSTC Council of Chiefs adopt 
the November 18th, 2009 Council of 
Chiefs’ Meeting Minutes as presented.

CaRRIeD

subject:  Corporate 
Credit Card 
RESOLUTION NO.  022210.03

MOVED BY:
Chief Fred Sam
(Nak’azdli Band)

SECONDED BY:
Chief Dolly Abraham
(Takla Lake First Nation)

The CSTC Chiefs approve the 
amendment of Section 3.05 Credit Card 
Financial Policy to reflect the follow-
ing:

Article 3: “The use of a credit card 
will be authorized for the General Man-
ager and the Senior Financial Officer 
positions designated to use the credit 
card.  These authorized positions shall 
be duly recorded in the minutes of a 
Council of Chiefs’ Meeting.”

Article 4:  “The CSTC credit limit on 
a credit card, in accordance with the 
credit lending institution, shall be es-
tablished at a maximum of $5,000.00.”

Further, that Mr. Jason Morgan, 
General Manager and Ms. Rayna How-
ard, Senior Finance Officer be desig-
nated employees for the Carrier Sekani 
Tribal Council.

CaRRIeD

subject:  admin fee & 
office Rental 
RESOLUTION NO.  022210.04

MOVED BY:
Chief Dolly Abraham
(Takla Lake First Nation)

SECONDED BY:
Albert George
(Saik’uz Band Representative)

That the CSTC Council of Chiefs ap-
prove to increase the CSTC Administra-
tion Fee at April 1st, 2010 from 10% to 
12% as well as the office rent charge-
out from $350.00 to $450.00.

Opposed:  Chief Robert Charlie & 
Chief Larry Nooski

CaRRIeD

subject:  blanket 
Resolution 
RESOLUTION NO.  022210.05

MOVED BY:
Chief Dolly Abraham
(Takla Lake First Nation)

SECONDED BY:
Chief Fred Sam
(Nak’azdli Band)

That the CSTC will be submit-
ting proposals, grant applications and 
funding requests for the fiscal year 
2010/2011;

And whereas, the CSTC Council of 
Chiefs hereby authorize the General 
Manager, Jason Morgan be signatory to 
these various proposals submissions to 
the funding agencies on behalf of the 
CSTC;

And that a blanket resolution is 
granted to various funding agencies and 
initiatives for:  Prince George Nechako 
Aboriginal Employment & Training 
Association; Indian and Northern Af-
fairs Canada; First Nations Education 
Steering Committee; New Relationship 
Trust; Human Resources & Skills De-
velopment – Service Canada and other 
funding institutions and foundations 
that will look at sustainable initiatives 
for the betterment of the Carrier Sekani 
Communities.

Abstentions:

Chief Larry Nooski

Chief Robert Charlie

CaRRIeD

subject:  Carbon Credit 
strategy 
RESOLUTION NO.  022210.06

MOVED BY:
Chief Fred Sam
(Nak’azdli Band)

SECONDED BY:
Chief Robert Charlie
(Burns Lake Band)

Whereas the Province of BC is the 
first jurisdiction in Canada to agree to 
share carbon offsets on a fifty -fifty ba-
sis with First Nations.

Whereas the Carrier Sekani Tribal 
Council consists of the following First 
Nations:

• Nadleh Whut’en First Nation

• Nak’azdli Band

• Saik’uz First Nation

• Stellat’en First Nation

• Takla Lake First Nation

• Tl’azt’en Nation

• Ts’il Kaz Koh First Nation (Burns 
Lake Band)

• Wet’swet’en First Nation.

Whereas any carbon offset pro-
gram within the respective territories 
of the member First Nations of the Car-
rier Sekani Tribal Council requires their 
free, prior, and informed consent be-
fore proceeding.

Therefore be it resolved that the 
CSTC member Nations agree to ex-
plore collectively and request the Tribal 
Council of engage with British Colum-
bia to negotiate a carbon offset agree-
ment.

CaRRIeD

subject:  okanagan 
Indian band 
RESOLUTION NO.  022210.07

MOVED BY:
Chief Larry Nooski
(Nadleh Whut’en Band)

SECONDED BY:
Chief Robert Charlie
(Burns Lake Band)

That the CSTC Council of Chiefs 
support the Okanagan Indian Band in 
their fight to protect their own territory.

CaRRIeD

subject:  language 
RESOLUTION NO.  022210.08

MOVED BY:
Chief Dolly Abraham
(Takla Lake First Nation)

SECONDED BY:
Chief Fred Sam
(Nak’azdli Band)

Whereas CSTC Chiefs hereby sup-
ports the current Declaration on Yinka 
Dene Declaration on Education, Lan-
guage and Culture; we will collectively 
draft a political strategy and workplan 
to mobilize government for the perma-
nent funding of Dakelh revitalization.

CaRRIeD

april 26th, 2010
bURns laKe banD 

subject:  agenda 
RESOLUTION #042610.01

MOVED BY:  
Councillor Peter Erickson
(Nak’azdli Band)

SECONDED BY:
Chief Robert Charlie
(Burns Lake Band)

That the CSTC Council of Chiefs ac-
cept the agenda without BCTC & Del-
egation of Authority of General Manag-
er’s Position in his absence.  Also to be 
included is the confirming a planning 
session with dates.

CaRRIeD.

february 22nd, 2010
MeeTIng MInUTes: 

MOVED BY:
Chief Larry Nooski
(Nadleh Whut’en Band)

SECONDED BY:
Chief Robert Charlie
(Burns Lake Band)

RESOLUTION #042610.02

That the CSTC Council of Chiefs’ 
accept the February 22nd, 2010 Chiefs’ 
Meeting Minutes as presented.

CaRRIeD.

election Code 
Committee: 
RESOLUTION #042610.03

MOVED BY:
Chief Robert Charlie
(Burns Lake Band)

SECONDED BY:
Chief Larry Nooski
(Nadleh Whut’en Band)

That the CSTC Council of Chiefs ap-
prove that the CSTC Election Commit-
tee extension of mandate to May 30th, 
2010 which will include two more com-
munity meetings.

CARRIED.

budgets: 
RESOLUTION #042610.04

MOVED BY:
Councillor Peter Erickson
(Nak’azdli Band)

SECONDED BY:
Chief Larry Nooski
Nadleh Whut’en Band

That the CSTC Council of Chiefs 
adopt the 2010-2011 Fiscal Year Bud-
gets as presented by Rayna Howard 
and that any discrepancy in different 
portions of the budgets be resolved and 
changed within sixty (60) days from 
April 26th, 2010.

CaRRIeD.

Policy Change: 
RESOLUTION #042610.05

MOVED BY:
Chief Larry Nooski
(Nadleh Whut’en Band)

SECONDED BY:
Councillor Peter Erickson
(Nak’azdli Band)

That the CSTC Council of Chiefs’ 
approves Easter Monday as a paid 
statutory holiday for the CSTC Prince 
George Office.

Opposed:  Chief Jackie Thomas

CaRRIeD.
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oPenIng CoMMenTs 

The CSTC’s Fisheries Program 
has continued to diversify its activi-
ties and funding bases. This has cre-
ated challenges, but also opened up 
many new opportunities. While pre-
viously largely focused on salmon 
and stock assessment activities, the 
program is now involved in a wider 
array of activities and partnerships, 
creating additional opportunities 
for staff development and training. 
Christina Ciesielski has been filling 
both roles as Program’s Sr. Tech po-
sition and Program Manager since 
July 2009. A new senior Fisher-
ies Technician will be hired by July 
2010.

This report summarizes infor-
mation relating to projects under-
taken during the 2009/10 fiscal year, 
highlighting successes or key proj-
ect outcomes, and outlining how 
experiences and lessons learned 
from the last year will be used going 
forward to improve the program in-
ternally, and ensure it better serves 
the interests of the CSTC’s member 
communities.  

nAtuRAl ResouRCes - fisheRies RepoRt

Advisory Service / Funding Envelope Purpose 

Department of Fisheries and 
Oceans (DFO) – Aboriginal 
Fisheries Strategy

• Program administration and management
• Sockeye escapement monitoring
• Chinook escapement monitoring
• Habitat monitoring
• Capacity development and training
• Supporting EA process review participation/response

DFO – Catch Monitoring Division Enhancing the monitoring of CSTC member First Nations 
FSC catches. Increasing capacity within communities.

Prince George Nechako 
Aboriginal Employment & 
Training Association (PGNAETA)

Participation in the establishment and operation of 
the pilot Nechako white sturgeon conservation-based 
hatchery; assisting with ongoing applied research related 
to white sturgeon recovery, including larval sturgeon 
studies. Participation in sockeye enumeration projects.

AFSAR – Aboriginal Funds for 
Species at Risk

Assisting the Freshwater Fisheries Society Personnel with 
the setup and operation of 2008/09 Nechako white sturgeon 
hatchery operations, collecting mature white sturgeon 
within the Nechako River for broodstock, and spawning and 
assisting with all related fish husbandry activities.

AFSAR – Aboriginal Funds for 
Species at Risk

Studying juvenile white sturgeon abundance and 
distribution throughout the Nechako River via the 
monitoring of 30 one-year-old white sturgeon that were 
tagged with acoustic signaling tags at the time of their 
release in 2009. 

HSP - Habitat Stewardship 
Program

Outreach to communities, bi-catch monitor. Assisting 
with development of NWSRI Communications plan.

UFFCA - Upper Fraser River 
Conservation Alliance

Development of Regional Fisheries Liason (RFL) position. 
Opportunity to expand seasonal technician position to 
year round employment. Majority of office experience, 
during October-April. Assisting with data entry, working 
with word, excel, access and pdf software and files. 
Completing assignments and doing monthly reports.

Project Success Factors That 
Supported Success 

White sturgeon harm 
reduction / community 
outreach and selective fishery 
development 

1. Extensive community 
outreach

2. Community involvement 
and participation

3. Community-based support 
for the initiatives

Early Stuart Sockeye run – 
Lobbying for management 
changes, to increase 
amounts of sockeye 
returning to spawn  in 
terminal areas

1. Extensive staff capacity 
building

2. Proactive and cooperative 
relationships with 
management agencies and 
industry

3. Funds supporting meetings 
and communications

Project Success Factors That 
Supported Success 

Juvenile white sturgeon 
monitoring

1. Proactive relationships 
with industry

2. Experience and skill of key 
staff

Early Stuart and Nadina 
sockeye enumeration

1. Experience, skill and 
reliability of field staff was 
an issue in 2009

2. Capacity development 
efforts have been/are 
being undertaken to 
improve deficiencies 
experienced

Community-based support 
for BC Environmental 
Assessment (EA) processes 
and other EA processes

1. The program utilized its 
technical capacity to assist 
member communities in 
this regard

Project Highlights
Top Significant Project Successes Other Notable Project Successes

Christina Ciesielski
- Program Manager, 

Senior Fisheries Technician

Continued on page 13



Carrier Sekani Tribal Council     13 AnnuAl RepoRt 2009 - 2010

Priority Areas Recommended Solutions
 for 2010 / 2011

Nechako white sturgeon recovery
• Increased pilot hatchery operation capacity

• Increase production to meet Recovery Objective targets
• Access to project funding to support greater CSTC 

involvement
White sturgeon by-catch reduction

• Continued HSP-related outreach/education and 
selective fishery development

• Access to funding to enhance monitoring
• Hire dedicated staff to provide direct coordination of FSC 

catch and by-catch  monitoring

Improved flow of communications between CSTC’s fisheries 
program and communities

• Senior Program Technician (Fisheries) hired to maintain 
communications with each member band

Reduce technical reporting backlog • Senior Program Technician (Fisheries) assisting Program 
Biologist with technical reporting

Capacity building and program expansion • Continue to offer training to key seasonal staff, and enroll 
new junior technicians into the program’s activities

Increased sockeye abundance and FSC fishery success • Further the recommendations of the Stuart Sockeye Report; 
Petition DFO – pursue appropriated actions

Department Goals and Aspirations 

lAnD use plAnning pRogRAM 2009-2010

Marlene flannery
– GIS Analyst

nAtuRAl ResouRCes - fisheRies RepoRt ContinueD

Continued from page 12

aboUT Us

The CSTC Natural Resources De-
partment has two main programs: 
Fisheries and Land Use Planning 
(LUP).  The following people work in 
the LUP program: 

• Paul blom, RfP, RP.bio. Paul 
has been working for CSTC since 
2002 in various capacities as an 
analyst, negotiator and forest-
er.  He has been busy with the 
First Nations Energy and Mining 
Council, as well as assisting on 
various projects including Shus 
Nadloh (Mt. Milligan) and pipe-
lines.  This year he will be assist-
ing with the carbon market proj-
ect.

• Marlene flannery, gIs Co-
ordinator.  Marlene is respon-
sible for creating, maintaining 
and updating maps for various 
CSTC and community projects.  
She has been working with CSTC 
since June 2007.  Her goal this 
year is to work with the com-
munities to make sure they get 

all the maps they need for their 
projects.

• angel Ransom, b.Pl., land 
Use Planning Coordinator.  
Angel is a member of Nak’azdli 
and has been with CSTC since 
July 2009.  She recently complet-
ed her degree from UNBC, with a 
major in First Nations communi-
ty planning.  She is responsible 
for coordinating various projects 
under the LUP Program, as well 
as providing support to the com-
munities in their efforts to devel-
op their own land use plans.

• Jaime sanchez, b.sc., 
MCIP, land Use Planner (on 
contract).  Jaime has been 
with CSTC since July 2005.  He 
is responsible for coordinating 
proposals for funding, provid-
ing policy analysis for natural 
resource management issues, 
including monitoring what gov-
ernment and industry is propos-
ing within CSTC territory.  This 
year he will be focusing on the 

conservation strategy, carbon 
markets and land use planning 
training in CSTC communities.

Over the last year we have been 
working on several projects at the 
tribal and community level (i.e. work-
shops, meetings, training).  For more 
detailed information please visit the 
CSTC website: http://www.cstc.
bc.ca/cstc/8/natural+resources

PRoJeCT UPDaTes 

Carrier Sekani Geospatial Tool-
set (CSGT)

The CSGT is a system that al-
lows for digital information to be 
linked to maps.  It is a system that 
has been adapted from one built by 
the Tsilhqot’in National Government 
to track and monitor referrals from 
government and industry.  Over the 
last year we have been working on 
the following:

• Continue to hire staff & contrac-
tors to maintain and upgrade the 

CSGT 

• Continue to train CSTC Staff and 
community members on GIS and 
the CSGT

• Development of the Traditional 
Knowledge Data Agreement and 
CSGT Protocol documents 

• Presentation and review of 
agreement and protocol to the 
CSTC Chiefs, and Natural Re-
source staff members

• Participation in discussions co-
ordinated by the First Nations 
Technology Council with several 
other tribal councils in BC re-
garding working together on im-
proving access to data, systems 
development and collaboration 
on IM/IT policy development

• Initiate discussions with Inte-
grated Land Management Bu-
reau (ILMB) to use the CSGT for 
CSTC referrals management 

angel Ransom
– B.Pl., Land Use Planning 

Coordinator

Jaime sanchez
- B.Sc., MCIP, 

Land Use Planner

Paul blom
RPF, RP Bio

- Natural Resources Director

Continued on page 14
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lAnD use plAnning pRogRAM 2009-2010 ContinueD

CsgT In 2010-2011

Over the next year the CSTC mem-
ber communities should be ex-
pecting us to:

• Present on the CSGT to each of 
the CSTC Communities Chief & 
Council, Keyoh Holders and oth-
er community events

• Finalize and approve the Tradi-
tional Knowledge Data Agree-
ment and CSTC Protocol docu-
ments with each CSTC

• Continue training CSTC and 
community staff on how to use 
the CSGT and other mapping 
tools

• Continue working toward a cen-
tralized referrals office pilot proj-
ect with ILMB

• Begin using the CSGT with the 
CSTC Communities that are in-
terested and ready

• Continue improving and upgrad-
ing the system

ConseRVaTIon sTRaTegY 
PRoJeCT

In September 2009 the CSTC or-
ganized a meeting in Saik’uz to dis-
cuss various conservation related 
projects being done by First Nations, 
government and environmental or-
ganizations.  A workshop report was 
completed (available on the CSTC 
website http://www.cstc.bc.ca/
cstc/ 127/conservation+project), 
and internal discussion were held 
with CSTC community staff to de-
velop a CSTC Conservation Strat-
egy.  This draft strategy is being cir-
culated for internal discussions with 
CSTC leaders, Elders and staff.  

WHaT’s neXT?

• Bring the draft Conservation 
Strategy Framework back to the 
communities for review, discus-
sions and revisions.

• Once a final draft is complete, 
bring the Conservation strategy 
framework back to the CSTC 
Chiefs for consideration of adop-
tion, and use in negotiations.

naTURal ResoURCe foR 
sUsTaInabIlITY PRogRaM

The CSTC Natural Resource and 
Education departments have re-
cruited Daniel Mikus and Richard 
Plasway to gain valuable work ex-
perience, knowledge, and training 
in the natural resource field in ar-
eas of forestry, fisheries, mapping 
(Geographical Informational System 
- GIS), land use planning and tradi-
tional Carrier Culture. 

This project will provide partici-
pants with the skills to continue their 
education, and develop both profes-
sionally and personally. The pro-

gram started in March 2010 and will 
commence until September 2010. 

Carbon Market Project 

This project is a partnership with 
the Centre for Indigenous Environ-
mental Resources (CIER) and the In-
ternational Institute for Sustainable 
Development (IISD). CSTC along 
with Poplar River First Nation (Man-
itoba) are the First Nations partners 
that will work with CIER/IISD in 3 
phases: i) Background Research, ii) 
Tool Kit, iii) Capacity Building. The 
purpose of the project is to increase 
awareness for the CSTC leaders and 
communities of the impacts of car-
bon markets on Aboriginal Rights 
and Title.  This is a new and emerg-
ing market in BC and Canada, which 
must include First Nations in reve-
nue sharing and decision making.  

lanD Use PlannIng 
TRaInIng

The CSTC is now a certified 
training institution for the Aborigi-
nal Land Use Planning Certificate, 
certified by BEAHR (Building En-
vironmental Aboriginal Human 
Resources) according to National 
Occupational Standards (NOS) for 
Aboriginal Land Use Planners. This 
will allow CSTC to offer training to 
CSTC and other First Nations com-
munities for their staff to begin de-
veloping their own land use plans. 
Delivery of this certificate program 
has not been determined yet, and 
if you are interested in this training 
please contact us.

MUssI

fUnDIng foR oUR PRoJeCTs 
In 2009-2010 HaVe been 
sUPPoRTeD bY

• BC Capacity Initiative
www.bccapacity.org

• Mountain Equipment Co-op 
www.mec.ca

• New Relationship Trust
www.newrelationshiptrust.ca

• Vancouver Foundation
www.vancouverfoundation.bc.ca

Continued from page 13
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CstC inteRns

Melanie Thomas
- CSTC Intern

leroy Mickle
- Intern, Governance 

Project Manager

One of the interns current collaborat-
ing with CSTC in partnership with UNBC 
is Melanie Thomas. Melanie is the grand-
child of the late Dr. Sophie Thomas. She is 
currently taking a Business Developments 
Certificate with UNBC. She is living in 
Prince George but her classes are in Van-
derhoof. Her program started in Nov 2009 
and she will graduate in December 2010. 
Her courses are on the weekends.

She is working with our Tech service 
Coordinator, Audrey Osterhout, our Build-

ing inspector, Ron Prochot and our Public 
works advisor Lester Fonda. 

Another one of our interns is Leroy 
Mickle. He is from the Blueberry River First 
Nation, which is located about an hour 
north of Ft St John. He has been living in 
the Prince George region for about nine 
years. Leroy use to be a truck driver but 
found that he was not being challenged 
enough and decided to enroll in a program 
facilitated by UNBC. This program is called 
“Business Development”. He is currently 

holding an A- average in his respective 
classes and he is pretty proud of his ac-
complishments. The program is very chal-
lenging, but he is pushing his way through 
it. 

Currently, he is the Governance Proj-
ect Officer at CSTC. He is getting to know 
the people he works with a little better 
each day and values the experience and 
training he is receiving and believes that it 
will be an asset in any future endeavors.

Another one of our interns is Leroy 
Mickle. He is from the Blueberry River First 
Nation, which is located about an hour 
north of Ft St John. He has been living in 
the Prince George region for about nine 
years. Leroy used to be a truck driver but 
found that he was not being challenged 
enough and decided to enroll in a program 
facilitated by UNBC. This program is called 
“Business Development”. He is currently 
holding an A- average in his respective 
classes and he is pretty proud of his ac-

complishments. The program is very chal-
lenging, but he is pushing his way through 
it. 

Currently, he is the Governance Proj-
ect Officer at CSTC. He is getting to know 
the people he works with a little better 
each day and values the experience and 
training he is receiving and believes that it 
will be an asset in any future endeavors.

2010 marks the 15th year that I 
have been working with the Carrier 
Sekani Tribal Council and the mem-
ber Nations.   My first year began in 
1996 with the Takla Lake First Na-
tion; working for their forestry pro-
gram.  Thereafter I was hired by 
Nadleh Whut’en to assist with their 
forestry operations; and then I was 
brought to provide technical support 
at the CSTC forestry interim mea-
sures table in 1999.  I have really en-
joyed the last 15 years working with 
CSTC and look forward to continu-
ing to assist and support the Tribal 
Council and member Nations.

Much of my work over the last 
year focused on the actions outlined 
in the First Nations Energy Action 
Plan (2007) and the First Nations 
Mineral Exploration and Mining Ac-
tion Plan (2008).  CSTC hosted these 
funds for the newly developed First 
Nations Energy and Mining Coun-
cil (FNEMC).  The FNEMC is now in 
full operation and the management 
of the office is lead by Kaska leader, 
Dave Porter.  Here is a summary of 
the work completed to date:

1. environmental assessment 
Report.

In 2009 resolutions were passed 
at the UBCIC and FNS meetings to 
propose a solution to the environ-
mental assessment processes.  Both 
the federal and provincial processes 
do not meet the needs of First Na-
tions and many completed assess-
ments end up in costly litigation for 
the First Nations.  

Update:  Letters have been sent 
to the Minister of Environment, Min-
ister of Energy Mines and Petroleum 
Resources, and the Minister of Ab-
original Relations and Reconcilia-
tion.  All have responded stating the 
process meets the standards of the 
Courts on consultation of Aboriginal 
rights and title.  On April 8th, 2010 a 
press release was issued announc-
ing the First Nations discussion pa-
per and their willingness to engage 
with the BC government.  

2. Reforming the mining free 
entry system in british Co-
lumbia.  

First Nations have asked our 
council to engage on reforming the 
outdated mining free entry system 
where exploration companies can 
stake claims on First Nations ter-
ritories without prior and informed 
consent of the impacted commu-
nity.  We saw first-hand how this 
can cause major upheaval when 
the Chief and Council of the KI6 in 
Ontario were sent to jail when they 
opposed a mineral exploration com-
pany on their territory.  

Update: The request to discuss 
free entry reforms has been raised 

at the BC Minister’s Council on Min-
eral Exploration and Mining.   It has 
been put on the agenda for the next 
meeting that will likely occur in the 
next 2-3 months.  Takla also recent-
ly release a report that was authored 
by the Harvard Law School titled, 
Bearing the Burden: The Effects of 
Mining on First Nations in British 
Columbia.

3. fneMC Website

The FNEMC developed a com-
munications plan including a web-
site to inform First Nations, public 
governments, and stakeholders of 
the Council’s work, including areas 
of collaboration with government 
and industry, information on major 
natural resource projects in BC and 
the associated regulatory and envi-
ronmental assessment processes.

Website:  The website for the 
FNEMC has been developed and will 
be officially launched in March 2010.      
The address is www.fnemc.ca

4. Renewable energy/bioen-
ergy strategy.  

A renewable energy strategy in-
cluding a bio-energy strategy that 
supports First Nations long-term 
plans and views related to sustain-
able development that will aim to 
identify the potential to develop re-
newable energy resources (eg. solar, 
wind, wood pellets, cogeneration, 
etc.) that will benefit FN businesses 
and communities.  These include 
new employment opportunities, 
new revenue streams for communi-

ties through the generation of power 
and the economic and environmen-
tal benefits of sustainable energy 
use.  

This strategy could be a very use-
ful guide for the federal and provin-
cial governments to work with First 
Nations in BC on renewable energy 
opportunities.   A major opportunity 
exists with those First Nations that 
are still using diesel-powered gen-
erators to provide electricity and 
heat to their communities.  We rec-
ommend these communities could 
be a priority as there may be ways to 
seek assistance from private invest-
ments (banking institutions) and In-
dian Affairs Canada to attain financ-
ing to convert them to green power.  
This conversion may save millions 
of dollars in diesel costs savings if 
run-of-the river, wind, or bio-energy 
sources are utilized.  

Update: bioenergy 
Implementation 

The First Nations bioenergy 
strategy outlines a number of op-
portunities for First Nations and bio-
energy and recommends prioritizing 
those communities that are still us-
ing diesel generators to power their 
communities.   The mountain pine 
beetle epidemic has created hun-
dreds of millions of cubic meters 
of dead pine that will never be har-
vested.  These vast volumes of dead 
wood create a real fire threat to iso-
lated communities.  Implementing 
a bioenergy strategy by clearing the 
dead pine trees to power generators 
and heat public buildings while at 
the same time reducing costs of ex-
pensive diesel is a solid plan. 

nAtuRAl ResouRCes DepARtMent

Paul blom
RPF, RP Bio

- Natural Resources Director
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finAnCe DepARtMent

eDuCAtion RepoRt

Rayna Howard
- Senior Finance Officer

ben berland
- Education Technical 

Advisor

Hadih,

Another year has come and gone 
and as I write this, we can all celebrate 
the fact that more and more of our 
band members are attending and fin-
ishing school!   It is very encouraging 
to see so many young people working 
towards completing their schooling.  
A good education is very valuable and 
probably the best investment we can 
make for our money.  For the purposes 
of saving print space and not boring 
you with all sorts of educational jar-
gon, I will focus on these areas:  K-12, 
Post-Secondary, and Language.

The K-12 system is slowly moving 
towards higher graduation rates for 
our students and the majority of our 
students attend school in either SD91 
(Nechako Lakes) or SD57 (Prince 
George).  In SD 91, I have sat on the 

SD 91 First Nations Education Council 
(FNEC) for the second year as a rep-
resentative for CSTC.  This committee 
is responsible for planning and im-
plementing Aboriginal programming 
into SD 91 schools.  The committee is 
comprised of representatives from 13 
member bands, urban reps, and SD91 
staff.  FNEC has been in existence for 
almost 13 years now and has many 
hard-working members on it whose 
sole responsibility is to see that kids 
are successful. 

For SD57, this has been a year 
of historic firsts.  Carney Hill will be 
opened in September of 2010 as an 
Aboriginal Choice School, and for 
many of our members who live in 
Prince George they will now have the 
option of sending their kids to a school 
where their way of life is respected 
and reflected in the everyday opera-
tion of the school.  Much of my time 
was spent this year in sitting on the 
Choice School report team, which was 
successful as the Board of Education 
adopted our report and recommenda-
tions for the choice school.  The prin-
cipal has been selected and interviews 
are taking place for the staff that will 
take on the huge task of implement-
ing BC’s first-ever Aboriginal choice 
school.  CSTC has been very instru-
mental in helping this school become 
a reality and in particular, a Nak’azdli 
member, Marlene Erickson, has of-
ten been the one who pushes onward 

when others can’t or won’t.  

In the Post-secondary area, I have 
sat on committees on CSTC’s behalf 
for both the College of New Caledonia 
(CNC) Nechako Aboriginal Services 
Plan Advisory Committee as well as 
the main Aboriginal advisory Commit-
tee for CNC.  CNC continues to provide 
services to our band members in the 
communities in which they live.  This 
past year has also seen me sit on the 
Post Secondary Sub-Committee for 
the First Nations Education Steering 
Committee, which is the provincial au-
thority on Aboriginal education.  INAC 
has reviewed post secondary funding 
and put forth various models for dis-
tribution of post-secondary funds, but 
unfortunately, none are models that 
would work effectively for First Na-
tions.  FNESC is working closely with 
the Assembly of First Nations (AFN) to 
find a workable solution for First Na-
tions in BC.  

In language development, we 
have run into a rough spot in terms of 
a shortage of funds.  However, a doc-
ument that was created by CSTC last 
year, has surfaced as a template for 
the hopeful revival of Yinka Dene Lan-
guage Institute.  The revival of YDLI 
is crucial to language development, 
so hopefully the 14 bands, 5 school 
districts, and 4 universities that our 
language covers, can work together 
towards the revival of YDLI.  Finally 
in regards to language development, 
I have come to the conclusion that we 

as a nation need to lobby government 
to provide separate funding for each 
band for language revival.  Currently 
language revival falls under the du-
ties of the education department and 
there are not enough resources within 
education to do a good job.  Just as 
teachers receive specialized training 
to teach linguists receive specialized 
training in language development.  
Philosophically, language revival 
needs its own resources and staff.  
Please make your MLA’s and MP’s 
aware of this if you get a chance to 
speak with them.

Finally, I have represented CSTC 
on the following committees: First 
Nations Education Steering Commit-
tee, Prince George Urban Aboriginal 
Justice Society, Prince George Urban 
Aboriginal Working Group, and the 
Prince George Urban Aboriginal Strat-
egies.  

In closing, thank you to all the 
folks who welcomed me into their 
homes and territories this past year.  
I often say that I’m the luckiest man 
in the world, because my job involves 
having coffee and listening to people.  
My hope as always is that you feel I am 
listening you to, and that we can work 
together to help students succeed.  

Mussi

Ben Berland

Hello, my name is Rayna Howard and 
I joined the team at Carrier Sekani Tribal 
Council on January 11, 2010.  I have a 
Bachelor of Commerce from the Univer-
sity of Northern BC.  Previously I worked 
for Carrier Sekani Family Services for over 
ten years.

The last six months have flown by.  I 
have spent my time getting the finance de-
partment in order. We have installed a new 
payroll program, changed our timesheets, 
started the process of scanning all of our 
current contracts and many other initia-
tives that are too numerous to mention.

We hired a temporary Finance As-
sistant, Eureka Carty, to help me out until 
the end of June.  We have now posted the 
position as a permanent full-time position 
and are confident that we can hire an ex-
perienced individual to work within our 
finance team.

I look forward to getting out to our 
communities and aiding the financial 
teams in our communities in any way that 
I can.  I am always available, by phone or 
email, to answer any questions that may 
come up.

Prince George Nechako Aboriginal
Employment & Training Association

Congratulates
Carrier Sekani Tribal Council On Their 29th 

Annual General Assembly.
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oRganIzaTIon
The Technical Services Unit has 

now completed its 17th year of pro-
viding engineering, capital planning 
and maintenance advisory servic-
es to CSTC member communities. 
Audrey Osterhout is the Technical 
Services Coordinator to assure TSU 
activities i.e. capital projects, main-
tenance, etc., are progressing. Rad-
loff & Associate’s (staff of 14) are 
under contract to provide technical 
advisory services to meet INAC’s re-
quirements of our MOU as well as 
engineering, surveying and drafting 
services on an as-required basis.

Lester Fonda has been contract-
ed to work part time as our Circuit 
Rider and Public Works Advisor. 
Ronald Prochot is the full time Build-
ing Inspector – Housing Program 
Coordinator. TSU’s Receptionist/
Clerical Assistant position is vacant 
and Melanie Thomas (Saik’uz mem-
ber), an Intern in UNBC’s Business 
Development Assistant Certification 
Program, is currently in this position 
learning all the aspects of the TSU 
program.

seRVICes PRoVIDeD
As in past years the primary ob-

jective of the TSU has been to assure 
the member First Nations receive 
assistance in the development, de-
sign and construction of their capi-
tal projects. This was accomplished 
through the three main activities:

1. Capital Project Delivery,

2. Operation and Maintenance, and

3. Training.

CaPITal PRoJeCT DelIVeRY

Technical advice, preparation 
of project funding submissions, en-
vironmental screenings, and five 
year Capital Plans (updated annu-
ally) - now called the First Nation 
Investment and Infrastructure Pro-
gram - are among the basic services 
provided to member Nations. In ad-
dition, the work of outside consul-
tants is reviewed to assure confor-
mance to the Band’s needs, INAC 
guidelines and standards of good 
engineering practice. This includes 
feasibility studies, physical develop-
ment plans (PDP), detailed designs, 
specifications and contract docu-
ments.

Library:

We also maintain a library of 
technical information, policies, re-
ports plans, and As-Built drawings. 
The reports include geotechnical 
investigations, feasibility studies, 
Operation & Maintenance manuals, 
and design reports. The INAC Capital 
Asset Inventory System (CAIS) data 
is kept up to date to ensure that the 
Bands receive their proper mainte-
nance funding.

MTSA:

Preparation of, and negotiation 
for, the development of Municipal 
Type Service Agreements (MTSA) 
are another of the basic functions, as 
is the development of Term of Refer-
ence (TOR) for selection of consul-
tants for feasibility studies and/or 
design of capital projects.

PRoJeCT ManageMenT:

The function of Project Manage-
ment of the Band’s Capital Projects 
from the pre-design, design stage 
through to the completion of the 
construction phase has been an 
asset to the Bands. This helps the 
Bands get the best product for the 
dollars spent on Capital Projects 
and it has often helped to save on 
project cost. This in turn can help to 
make other approved projects viable 
sooner.

oPeRaTIon anD 
MaInTenanCe

The TSU has part time Circuit 
Rider/Public Works Advisors under 
contract (Lester Fonda). With input 
from Audrey and Radloff & Associ-
ates Engineering the TSU provides 
maintenance standards, guidelines 
and advice for the Band mainte-
nance staff. The major function is to 
carry out a monthly inspection with 
the local maintenance personnel of 
the respective infrastructure. During 
these visits hands-on maintenance 
training is provided to the local staff. 
As well an annual work plan and 
forms have been developed for, and 
provided to, each Member Nation’s 
maintenance department to assist 
them in the function of maintaining 
the Band’s assets.

Through a review of the CAIS and 
ACRS reports advice and assistance 
is available in the preparation of an-
nual maintenance budgets. Other 
maintenance functions include the 
maintenance of a library of product 
literature and resource materials, 
and liaison of operator input into 
project design and construction.

This past year we have also 
compiled and prepared the applica-
tions for each community to register 
their respective water and sewage 
system asset with the Environmen-
tal Operator’s Certification Program. 
We have also begun updating the 
TSU’s maintenance drawings for 
each of the community’s mainte-
nance operators.

Under the MOU the position of 
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Public Works Advisor has been ex-
panded to also be the INAC Circuit 
Rider for our member Bands. We 
continue to look forward to more 
hands-on maintenance training for 
our Member Bands.

Circuit Rider Training 
Program:

As mentioned above, provision 
will continue for hands-on training 
on a monthly basis during the Pub-
lic Works Advisor’s visit. This can 
range from on-the job safety train-
ing to pump repairs/replacement to 
other tasks. We continue to strive to 
assist with a more comprehensive 
training program towards having 
your maintenance personnel clas-
sified as Certified Class I Operators 
under the British Columbia Water & 
Wastewater Operators Certification 
Program.

Congratulations must be given 
to all the community’s maintenance 
personnel on their dedication in 
their efforts to achieve certification 
& ongoing training for each of their 
respective water & sewer systems.

Sewer Flusher Program:

The Nak’azdli Band continues 
to administer the sewer flusher pro-
gram on behalf of the Carrier Sekani 
Tribal Council member communi-
ties. The sewer-flushing program 
continues to service approximately 
36,155 meters or approx. 36.2 kilo-
metres (2009) of sewer lines that are 
flushed annually. In the early spring 
the flusher is also used to help thaw 
frozen culverts. Continuation of this 
program and regular flushing of the 
reserve sewer lines is resulting in 
fewer maintenance problems and 
emergency call-outs.

bUIlDIng InsPeCToR – 
PRogRaM CooRDInaToR

Under the current MOU the 
greatly needed Building Inspec-
tor – Coordinator position has been 
kept very busy which has resulted 
in a backlog of preparing detailed 
housing inspection reports. CSTC 
is also the CMHC RRAP agent for 
this area. This past year there were 
166 inspections completed. Hous-
ing development, construction, and 
repair has been carried out sepa-
rately and independently by each 
member nation. With the develop-
ment of the First Nations Building 
Inspectors Training and Certification 
Program Band members now have 
the capacity, and are being trained 
to take up parts of this responsibil-
ity. Recent graduates of the program 
are finding they lack the experience 
to confront contractors and to insist 
on proper construction. Contractors 
are famous for, “… doing it this way 
for … years!”

As Program Coordinator, the 
Building Inspector can be called 
upon to assist with the delivery of 
the following components:

DeVeloP:

- a unified building specification 
focused on the needs of First 
Nation peoples complete with 
tender documents;

- a unified building specification 
complete with tender docu-
ments for all minor and/or 
major renovations;

- specifications are to ensure 
that mould problems will not 
develop by insisting on proper 
ventilation through the use of 
humidistats and low noise ex-
haust fans, exterior venting of 
kitchen and bathroom exhaust 
fans, and an adequate supply 
of make-up and combustion 
air.

• Development and/or assistance 
in preparation of housing policy 
on reserve.

• Co-ordination of on reserve 
housing needs with the capital 
project coordinator at the Tech-
nical Services Unit and on re-
serve staff for the development 
of serviced lots in advance of the 
housing need.

• Performing building inspections 
on reserve for conformance to 
the specifications of the contract 
and the requirements of the Brit-
ish Columbia Building Code.

• Preparation of recommended 
progress draws based on field 
inspections of progress made 
and conformance to specifica-
tions and code.

• General assistance to Band 
housing staff, including housing 
workshops, and maintenance 
workshops, development of 
housing maintenance files.

oRganIzaTIonal 
fUnDIng

As in the past the TSU receives 
operations funding from three main 
INAC sources. The first is equivalent 
to 40% of CSTC’s Advisory Services 
positions, the second is INAC Tech-
nical Services funding for operator 
training and maintenance functions 
and thirdly from the Circuit Rider 
Program funding. This funding fluc-
tuates significantly with the increase 
or reduction in member nations of 
CSTC. In 2009 the TSU’s portion of 
Advisory funding from INAC was 
further reduced by approx. 19% due 
to reductions to CSTC funding from 
INAC.

All building inspection services 
will be invoiced to the Band projects 
at competitive commercial rates, 
and as a minimum, at the INAC 
funded rate for inspections. This will 
help to supplement funding for the 
Building Inspector – Program Coor-
dinator position. The basic funding 
for the position is covered by a com-
bination of INAC maintenance and 

Continued on page 18

audrey osterhout
- Technical Services Unit 

Coordinator
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Advisory Position funds and Capital 
Project Management fees.

In addition to the INAC program 
funding, the TSU receives fund-
ing for project management of the 
member Bands capital projects, 
which are included within the indi-
vidual submission requests for fund-
ing of projects. These funds enable 
the TSU staff to perform functions 
such as: implementation planning 
and project monitoring, consultant 
selection, tendering, consultant and 
construction contract management, 
and monitoring and control of the 
design and construction stages. In 
addition, it is the practice of the TSU 
to track the project from conception 
or expression of need to comple-
tion and operation of the completed 
project. This assures that all neces-
sary reports, forms, clearances, etc., 
are submitted in a timely fashion. 
The First Nation gets their needs 
met, good engineering practices 
are adhered to, contracts are prop-
erly administered, the project stays 
within budget, and quality work is 
achieved.

To accomplish these objec-
tives the TSU staff works closely as 
a team with the First Nation’s staff 
and Councillors who are involved. 
This starts with the Chief and Coun-
cil, the Band Manager, maintenance 
and operators, and those working 
with finance/bookkeeping. It is es-
sential to incorporate the needs of 
the operators and maintenance 
people into the projects during pre-
design and design, rather than after 
a facility has been built.

TSU’s Memorandum of Under-
standing with INAC expired on March 
31, 2008 and renewed in November 
’09 until 2014 (six year term).

CaPITal PRoJeCTs 
HIgHlIgHTs

In 2009 the major capital proj-
ects were feasibility studies, design 
and finalizing construction projects 
and the Wet’suwet’en FN Reservoir 
Repairs – see photos below. They in-
cluded:

• Both major Water Treatment and 
Sewage Treatment predesign 
projects for the joint Nak’azdli 
and District of Fort St. James.

• Ongoing consultations with 
INAC for the for Phase II road 
upgrade construction work for 
the Nak’azdli Band & Takla Lake 
Band community roads.

• Consultations with Provincial, 
local municipality, individuals, 
Stellat’en FN and INAC person-
nel on the feasibility of develop-
ing the Nadleh Whut’en Band 
Regional Wastewater Disposal 
facility on the Nautley Reserve. 
Should this be a positive out-
come it would address the cur-
rent sewage issues of the Naut-
ley, Lejac & Stellaquo Reserves 
as well as potentially the Village 
of Fraser Lake including individ-
ual holdings. This would also as-
sist in limiting the environmen-
tal risks to Fraser Lake.

We look forward to assisting 
each Nation make improvements 
in their infrastructure, development 
and housing for happier and health-
ier communities. All of the CSTC 
Member Bands have continued to 
address their health and safety issues 
by improving their water and sew-
age infrastructure systems as well 
as road and drainage systems. Other 
projects include updating Band Of-
fices, new community facilities, fire 
protection, new subdivisions, edu-
cational facilities, Physical Devel-
opment Plan updates, and reserve 
expansion areas for future develop-
ment. This past year a lot of effort 
was directed in assisting member 

Bands to address INAC recoveries of 
capital project funding for projects 
that had not been completed by the 
March 31 deadline as these funds 
can’t be carried forward to the next 
fiscal year. This has proven to be a 
challenge to the member Band’s 
staff as this had to be dealt with at 
the same time as dealing with the 
normal activities. Due to the time-
lines/process of INAC’s recoveries 
and refunding of project funds some 
Bands have utilized other programs 
funds to supplement the funding 
shortfall.

Current Capital Projects

Funded and active projects, in-
cluding requested project funding, 
are shown on the following list.

broman lake (Wet’suwet’en)

• New Community Hall, design 
(ongoing)

• Access Road (Band office)
• Reservoir Repair (ongoing)
• Palling Water Supply Assess-

ment & Treatment

burns lake band

• Existing IR18 Subdivision Ex-
pansion Study

saik’uz first nation

• Sewage Lagoon Upgrade Feasi-
bility Study

nadleh Whut’en band

• Nautley - North Shore Sewage 
Disposal

• Nautley - Water Supply Con-
struction (complete)

• Sunset Beach Lease Lots
• Lejac & South Side Community 

Development
• Lejac Sewage Treatment/Dis-

posal
• Lejac – Residential School Site – 

Environmental
• Nautley Community Hall (ongo-

ing)
• Nautley – Fraser Lake Regional 

Wastewater Solution
• Lejac – Endako Camp & Infra-

structure Improvements

stellat’en first nation

• Sewage Lagoon Upgrade
• Subdivision Development
• Water Supply Assessment & 

Treatment
• Community Lift Station Design

Continued on page 19

Wet’suwet’en FN 
Reservoir Repairs

Completed Nak’azdli Band 
– Phase II Road Construction 

– 2009

teChniCAl seRviCes unit RepoRt ContinueD

Continued from page 16

Before 
picture
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Safe Water System Operators Ini-
tiative pilot project which involves 
providing assistance to 18 BC First 
Nation communities. The initia-
tive provided assistance and train-
ing to FN maintenance personnel 
to achieve certification pertinent to 
their water systems. CSTC receives 
direct compensation for this work 
plus administration fees. This pro-
gram was discontinued by INAC on 
March 31, 2010.

environment Canada – 
Canada-wide strategy for the 
Management of Municipal

Wastewater Effluent & Proposed 
Regulatory Framework for Waste-
water Bob Radloff, P.Eng., contin-
ues to participate in discussions of 
the above consultations for National 
Performance Standards for waste-
water.

teChniCAl seRviCes unit RepoRt ContinueD

building 
Inspector- Housing 
Coordinator’s Report
opening Comments

The Federal Governments’ initia-
tives via the Canada Economic Ac-
tion Plan resulted in very few dollars 
flowing into our member communi-
ties. As was the case last year, the 
TSU continues to deliver a diverse 
housing program ranging from mold 
remediation and remedial housing 
to new construction. This report will 
assist reader in understanding how 
CSTC Members use the services of 
the Technical Services Unit, while 
assisting with the planning of future 

projects, improving project imple-
mentation, and minimizing the risk 
for future projects.

Our Members’ communities 
continue to update and promote 
the CSTC Housing Policy Manual, 
originally prepared in 2004 by the 
TSU and available upon request to 
all Member Bands. Housing Coordi-
nators are invited to request copies 
of the manual which can serve as a 
template in preparing (or reviewing) 
your own community’s Housing Pol-
icy Manual and Housing Policy.

CSTC continues to deliver the 
CMHC RRAP on reserve, and have 
partnered with CMHC in providing 
community based seminars to ad-
dress specific housing concerns in 
Members’ communities. Unfortu-
nately this past year, due to work 
load, we have not been as active in 
promoting workshops as we would 
have liked.

Our time continues to be occu-
pied by assisting Members to free 
themselves from INAC’s housing 
freeze list. Our compliments go out 
to one of our Member Bands for suc-
cessfully having broken free of the 
barrier as a result of completing 
their commitments. Another break 
for freedom appears to be “Just 

around the corner” with another of 
our other Members, but for now re-
mains, “A work in progress.”

Financial sustainability is a con-
cern of the Housing Department 
within the TSU. Under the present 
structure, funding for residential 
projects continues to come from the 
Advisory & Maintenance Budget. In 
effect, “We are stealing from Peter 
to pay Paul.” To ensure that the TSU 
will continue to provide a high lev-
el of service, the housing program 
must ideally become financially self 
sufficient. The TSU continues to 
work with communities in seeking 
to provide “Fee for Service” within 
the scope of its mandate, primarily 
on behalf of other organizations, 
insurance companies, and govern-
ment. As within each community 
we serve, in order to ensure that 
housing is given the attention it de-
serves, the department must receive 
adequate funding. To ensure the 
survival of the housing program, ex-
panding the base of funding within 
the TSU is essential.

CSTC-TSU firmly believes that, 
with respect to the delivery of pro-
fessional services, the standard of 
performance delivered to people 
living on reserve should be no dif-

ferent than the standard of perfor-
mance delivered to people in Cana-
dian society at large. This standard 
entitles each of us as Canadians, to 
safe and durable housing - not only 
under the National Building Code of 
Canada, but also as part of the com-
mitment to our funders. The reality 
that we are faced with is curtailing 
the notion that some people think 
the Building Code does not apply to 
them. In other words, they will de-
termine the standard of performance 
in their community. This may not be 
the position of the respected Lead-
ership of the Member Community 
but rather that of some individual’s 
sole discretion.

Our objective is for all Adminis-
tration, Chiefs and Councils to ac-
knowledge that the Citizens of their 
communities have the same right to 
good quality housing as other Ca-
nadians and work with us toward 
achieving our mandate.

The TSU has been mandated by 
the CSTC Council of Chiefs to as-
sist our members in ensuring a high 
standard of construction, compli-
ance and inspection in all areas re-
lated to housing. We are privileged 
to work with many of our Members 

Ronald a. Prochot
- Building Inspector, 
Housing Coordinator

Continued from page 18

Takla lake band

• Landfill Closure Construction
• Standby Power Supply De-

sign
• Road & Drainage Upgrade 

– Design/Cstr.

nak’azdli band

• Roads & Drainage Upgrade Con-
struction–Phase II (complete)

• Joint Water System Improve-
ments

• Joint Sewage Treatment Im-
provements

• Williams Prairie Meadow–Add 
chlorination to the water system

Tl’azt’en nation

• Tache – Main Lift Station Design
• Old Tache Lift Station Cstr.
• Binche – Back-up Well & Pump-

house Assess/Des.
• Middle River Groundwater 

Source Study

flood and emergency 
Planning

This past year continued sup-
port has been provided to our mem-
ber Bands for flood and emergency 
planning by ensuring that informa-
tion received has been provided to 
member Bands.

fn Water system 
oversight Initiative

CSTC - TSU and R.Radloff & As-
sociates continued to manage the 

Nadleh Whut’en Band - Lejac lagoon 6/1/10

Saik’uz FN – Wastewater Study

Continued on page 20
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teChniCAl seRviCes unit RepoRt ContinueD

Project Success Factors That Supported Success

Carried out 166 Inspections
We can only perform as well as we do with the support of your staff and the excellent people 
in your communities. Thanks YOU! Excellent support staff within the TSU and cooperative
unified effort from the Bands’ Housing Coordinators.

Constructed 4 new homes in 
Burns Lake

Fulfilling the requirements of previous commitments using well qualified, capable, staff 
enabled the Band to access new funds and commences some long awaited new construction.
Congratulations to all concerned. You did well.

Three (3) new homes have 
been built at Stellat’en First 
Nation

Hiring of good, competent contractors makes the work flow easily and provides a high quality 
product in a tight time frame.

Advisory Service /
FUnding Envelope Purpose

Advisory Services to
Members

Participate in the Annual General Assembly; Assistance to Band Housing Coordinators with 
new construction, renovations and contract administration; Liaison between Contractors and 
Band Housing Coordinators; Provide input for Land Use Planning on factors affecting housing 
and community development; Building Inspection, Specifications, and Plans Examinations;
Ensuring consistently high standards in new construction and renovations.

INAC To provide inspection services for INAC funded housing projects.

CMHC
To deliver the RRAP program and other to Members; To assist with the broad range of housing 
programs available to First Nations; To provide technical services to CMHC while delivering 
their programs to CSTC member communities.

WETT CSTC inspector has completed the WETT certification training for the inspection of the 
installation of solid fuel burning appliances.

Private Organizations

The TSU is occasionally requested to provide expertise to outside (nonmember) organizations. 
It is evident that the TSU has established a high level of professionalism. It is a means of 
spreading good will, and improving the quality of housing for all concerned. Services to non-
members of CSTC are occasionally provided on a “Fee for Service” basis.

Top Significant Project Successes

Project Objectives

PRoJeCT HIgHlIgHTs

Continued from page 19

Continued on page 21

in reaching our objectives, and have 
witnessed noticeable improvements 
in the quality of construction over 
the past few years in several com-
munities.

The National and BC Building 
Codes set the minimum standards 
for health and safety. Plans and-
specifications in compliance with 
these Building Codes should set the 
standards for construction.Over the 
past few years it is becoming in-
creasingly more common for some 
of our member Bands to construct 
dwellings without plans or specifica-
tions, or to work with poorly devel-
oped plans and incomplete specifi-
cations; then to rely on the inspector 
to catch defects in the field during 
construction. Please note that plans 
and specifications should be devel-
oped prior to construction as part of 
the planning process, and should be 
reviewed by the inspector before the 

start of construction during a plan 
evaluation or “Plan Check”. In this 
way errors and omissions can be 
reconciled before the builder com-
mences construction, and the in-
spector has a document in the field 

to use as basis of per-
forming the inspection. 
We at CSTC-TSU would 
appreciate the opportu-
nity to perform such a 
plan review before the 
start construction, and 
respectfully request that 
you give us the opportu-
nity to help you build a 
better product.

In the process, we 
acknowledge the dif-
ficult demands that our 
Member Communities 
are faced with when 
it comes to all matters 
pertaining to housing. 
Our Member Commu-
nities are faced with a 

daunting task in having to accom-
plish more work with less money 
and need to be commended for a 
job well done! Occasionally we are 
placed in situations that create con-
flict, but at the end of the day, we 

strive to ensure that a high standard 
is maintained for the benefit of all 
our respected Members, and their 
families.

Figure 1: Attic view of a recently completed chim-
ney installation without fire stopping and with 
inadequate insulation. Insulation poured down 
the chimney shaft is a fire hazard.
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Priority Areas Recommended Solutions for 2010 / 2011

Improve the quality of 
housing in our communities.

Undertake a comprehensive housing survey to ascertain the condition of our member’s 
housing stock. Prepare to deliver a comprehensive renovation / rehabilitation program.

Maintain a high standard of 
service. Ensure funding issues of the TSU are addressed such that staff can focus on delivering service.

Increase awareness of 
housing issues

Put on more housing seminars for Band Members, and support staff. PROMOTE THE 
PARTICIPATION OF CHIEF AND COUNCIL IN THESE TRAINING PROGRAMS.

Financial viability Charge a fair fee for services rendered. Expand the economic base of the TSU by providing 
services to outside agencies and / or the public, thus generating revenue.

Improve turn around time 
for reports

Better time management. Reduce the number of unproductive inspections in the field by 
ensuring that contractors and program coordinators know and meet expectations before 
calling for inspection. Increased professionalism in trades.

Community Outreach Maintaining a high level of professionalism and reliability with our Members, through training, 
education and volunteering. To lend a “Helping Hand” when called upon.

Promote Quality Housing
TSU served in the role of facilitator at the BC First Nations On-Reserve Housing Forum held 
in Vancouver last March, 2009 an sponsored by CMHC, INAC, Government of BC and First 
nations Leadership Council.

Community
New Construction Renovations RRAP Other Total

# Units # Inspn # Units # Inspn # Units # Inspn # Units # Inspn # Units # Inspn

Burns Lake Band (619) 4 16 13 16 0 0 1 2 17 34

Wet’suwet’en FN (725) 3 10 1 3 0 0 4 4 8 17

Nak’azdli  Band (614) 0 0 13 21 0 0 2 2 15 23

Tl’azt’en Nation (617) 8 25 0 0 3 4 1 1 12 30

Nadleh Whut’en Band (612) 0 0 8 8 0 0 1 1 9 9

Saik’uz FN (615) 0 0 7 7 0 0 2 6 8 13

Takla Lake Band (608) 0 0 0 0 6 6 0 0 6 6

Stellat’en FN (613) 4 27 7 7 0 0 0 0 37 34

Total: 19 78 49 62 9 10 11 16 112 166

Department Goals and Aspirations 

Inspections by Community

teChniCAl seRviCes unit RepoRt ContinueD

Continued from page 20

Project Success Factors That Supported Success

Wet’suwet’en First Nation 
Tri-plex reconstructed in 
near record time.

CSTC working with government and private agencies facilitated cash flow by performing inspections 
following a comprehensive plan review before the start of construction. Hiring competent 
contractors made the work flow easy, and provided a high quality product in a tight time frame.

CSTC Housing Policy Manual 
continues to be in demand.

Promoting the CSTC Housing Policy Manual and reducing it down to the fundamentals make it 
easy to use and understand. 75% of CSTC Bands continue to use the manual as a guide.

TSU offering Indoor Air 
Quality Inspections

The TSU has combined with CMHC to provide Indoor Air Quality Inspection Services. Funding 
for professional development and cooperation between agencies helps ensure the TSU 
continues to provide comprehensive services.

CSTC as RRAP Agent

The TSU maintains a high level of professionalism in the surrounding communities improving 
the quality of housing for all concerned. Affiliation with professional associations, ongoing 
training and upgrading of technical staff, a strong network of professional associates & 
consultants helps the TSU maintain high professional standards.

Other Notable Project Successes continued
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the name Pacific Trail Pipelines Lim-
ited Partnership (PTP) whose principal 
ownership is soon to reflect the follow-
ing percentages: Pacific Northern Gas 
Ltd. (BC) (51%), Apache Canada Ltd. 
(recently acquired interest - 24.5%) and 
EOG Resources Canada Inc. (recently 
acquired interest - 24.5%).

• For the past 3 years, 15 First 
Nations - including 6 First Nations 
belonging to the CSTC - impacted by 
the PTP project have been meeting to 
discuss their mutual concerns and in-
terests. In 2009 the 15 First Nations 
formed a partnership (FN (PTP) Group 
Limited Partnership) to participate in 
the PTP project.

• In 2009 the Province of B.C. 
finalized a substantial accommoda-
tions offer to First Nations impacted by 
the PTP project. The deal commits the 
Province to provide $32 million dol-
lars to the 15 First Nations Partnership 
to purchase a 30% ownership stake in 
the PTP project and a $3 million dollar 
signing bonus (the “Economic Partner-
ship Agreement”). 

• In 2009 PTP presented a ben-
efits proposal to the 15 First Nations 
Partnership independent of the Prov-
inces offer. The proposal includes: $8.5 
million in cash, an estimated $4.5 mil-
lion worth of gifted shares in the proj-
ect, and the option to purchase up to a 
30% ownership in the project (the “PTP 
Benefits Agreement”).

• The Province and Federal Gov-
ernment have both issued conditional 
Environmental Certificates for the proj-
ect. The CSTC signed an Environmental 

Accord with PTP establishing enhanced 

environmental protection measures for 
the CSTC. As well the CSTC has com-
pleted important traditional use and 
archeological work along the planned 
pipeline right-of- way.

• The PTP project is tied to the 
building of a facility in Kitimat, B.C. 
that would receive and liquefy the nat-
ural gas for export to Asian markets. A 
final investment decision to build the 
Kitimat Liquefied Natural Gas (KLNG) 
Terminal (see diagram below) is ex-
pected in the spring of 2011.

fIRsT naTIons lIMITeD 
PaRTneRsHIP

In 2009 the 15 First Nations impact-
ed by the proposed PTP project estab-
lished a limited partnership - FN (PTP) 
Group Limited Partnership (FNLP) - to 
facilitate their participation in the proj-
ect. FNLP was set up to provide the le-
gal structure necessary to house and 
manage the benefits to be received 
from the project. The following table 
and diagram outlines the membership 
in FNLP and its opportunity to partici-
pate as owners in the project:2neW 
PaRTneRs WITH naTURal gas 

pACifiC tRAils pipeline RepoRt

PRoJeCT baCKgRoUnD

The Carrier Sekani Tribal Council 
(CSTC) is now in its fifth year of in-
volvement with the Pacific Trails Pipe-
line (PTP) project. Over this period sev-

eral agreements and milestones have 
been achieved. The following provides 
a brief summary of the project and the 
various activities that have occurred 
over the past five years:

• The PTP project consist of 
building a 36” inch natural gas pipeline 
and compression facilities between 
Summit Lake (minutes north of Prince 
George, B.C.) and Kitimat B.C. The 
project is estimated to cost C$1.2 Bil-
lion in 2006 dollars. The new pipeline 
would span 467 kilometers of which 
216 kilometers would be built through 
CSTC member Nations territories (see 
diagram below).

• The pipeline will operate under 

barry Vickers
- Business Analyst

FNLP Partners
(Unit Holders)

Unit Allocation
(Ownership)

Haisla Indian Band 891

Lax Kw’alaams Indian Band 79

Metlakatla Indian Band 79

Kitselas Indian Band 895

Moricetown Indian Band (Office of the 
Wet’suwet’en) 1,044

Skin Tyee Indian Band 762

Nee-Tahi-Buhn Indian Band 762

Wet’suwet’en Indian Band 1,014

Ts’il Kaz Koh Indian Band (Burns Lake 
Indian Band) 278

Stellat’en Indian Band 885

Nadleh Whut’en Indian Band 780

Saik’uz Indian Band 282

Nak’azdli Indian Band 1,379

Lheidli T’enneh Indian Band 606

McLeod Lake Indian Band 132

West Moberly Indian Band 132

Total 10,000

Continued on page 23
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more precisely the cost to build the ter-
minal. The following provides a narra-
tive as to the current planned project 
timeline:

• The FEED study for the KLNG Ter-
minal is expected to begin this sum-
mer.

• The FEED study will take approxi-
mately 6-8 months to prepare and is 
expected too be completed in early 
2011. 

• A final investment decision to pro-
ceed with construction of the termi-
nal is expected in 2011.

• Construction of the terminal will 
commence shortly after the study is 
completed (assuming APACHE has 
made a final investments decision 
to proceed with building the termi-
nal).

• The PTP pipeline project is fore-
cast to commence construction 12 
months after commencement of 
construction of the KLNG terminal 
although financing and an invest-
ment decision will coincide with the 
final investment decision to proceed 
with the terminal

• The forecast “in service date” for the 
pipeline is expected between 36-42 
months following a final investment 
decision or based on the above 
timeframes sometime in 2014.

In addition to a FEED study a deci-
sion to proceed with building the ter-
minal will be contingent on confirming 
purchasers for the Liquefied Natural 
Gas. On this front two major purchasers 
have been identified as follows:

• Gas Natural the largest integrated 
gas and power company in Spain 
and Latin America and worlds 3rd 
largest Liquefied Natural Gas (LNG) 
operator has signed a Memoran-
dum of Understanding (MOU) with 
KLNG.  The intent of the MOU with 
KLNG is to purchase up to 1.6 mil-
lion tons per annum (mtpa) of LNG 
from the terminal for 20 years.

• The Korean Gas Company (KOGAS), 
one of the world largest LNG im-
porters, has also signed a MOU with 

KLNG. The MOU confirms KOGAS’s 
intention to purchase up to 2 million 
tons per annum (mtpa) of LNG from 
the KLNG terminal for 20 years.

On completion of purchase con-
tracts KOGAS and Gas Natural would 
together account for approximately 70% 
of the terminals annual output capacity. 
Other MOU’s signed by KLNG, subject to 
confidentiality agreements, confirm the 
purchase of 100% of the terminals an-
nual output capacity estimated at 5.0 
million metric tons per annum.

eMPloYMenT anD 
ConTRaCTIng negoTIaTIons

Although major components of a 
benefits agreement between PTP and 
FNLP (PTP Benefits Agreement) have 
already been settled a key component 
that still remains outstanding is a com-
mitment from PTP to provide employ-
ment and contracting benefits. In late 
2009 FNLP3 convened a meeting to dis-
cuss FNLP business. From the meeting 
a committee was formed and instructed 
to engage with PTP to negotiate em-
ployment and contracting opportunities. 
The committee has been meeting with 
PTP representatives since January of 
2010 to discuss terms of an agreement 
to include employment, prime contract-
ing and subcontracting opportunities for 
FNLP. Discussions around prime con-
tracting opportunities have been based 
on two principles:

1) A Preferred Bidder Status/Direct 
Award approach. 

2) Joint Ventures with established ma-
jor contractors.

Discussions around subcontracting 
opportunities have focused on a sole 
source approach. 

Discussions around employment 
commitments have been positive. Some 
concern has been expressed that FNLP 
members may not have the requisite 
number of qualified individuals to fill all 
of the jobs that may be available in the 
PTP project. On this note PTP and KLNG 
have made commitments to the recently 
established ASEP training program that 
will target training to First Nations in-

terested in being employed on the PTP 
pipeline and KLNG terminal (see update 
later in this report).

Over the course of discussions 
around prime contracting and subcon-
tracting opportunities, several impor-
tant parameters have been established 
as follows:

• The pipeline will be built in five con-
struction spreads spanning 80 to 
100 km in length. Each construction 
spread will require upwards of 500 
personnel and 125 pieces of heavy 
equipment. Additional employment 
and contracts will be created to log 
and clear the right of way.

• The project is too large for any one 
prime contractor. There are only 
2 or 3 prime contractors in North 
America that have the capacity and 
are qualified to carry out construc-
tion in the western spreads where 
the terrain becomes substantially 
more challenging (ie. mountains 
and accessibility).

• The pipeline will be built over 18 
months proceeded by 8 months of 
Right of Way logging & clearing.

• Union membership is a requirement 
of many of the jobs that will occur. 
There will be a requirement to ne-
gotiate membership arrangements 
with Trade and other Unions.

• PTP wishes to ensure that costs, 
productivity and project schedules 
are adhered to in all contracts.

The following schedule outlines the 
workforce and timing of construction: 
(Diagram on next page)

Significant progress has been made 
over the past several months to confirm 
terms of an agreement around contract-
ing and employment. More recently, the 
terms of an opportunity to participate 
in one of the prime contracts has been 
revealed. The following summarizes 
what has been achieved with respect to 
subcontract and prime contracting op-
portunities:

• The committee is seeking agree-

pACifiC tRAils pipeline RepoRt ContinueD
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sUPPlY

On January 13, 2010 Apache Cor-
poration (APACHE) announced that 
its Apache Canada Ltd. subsidiary has 
agreed to acquire 51% of KLNG’s planned 
liquefied natural gas (LNG) export termi-
nal. In conjunction with Apache ‘s pur-
chase interest in KLNG it will also ac-
quire a 24.5 % equity interest in the PTP 
project.

Apache Corporation is a large oil 
and gas exploration and production 
company based out of Houston, Texas 
with operation worldwide including: 
Canada, Egypt, the United Kingdom 
North Sea, Australia and Argentina. In 
2009, Apache Corporation recorded rev-
enues of approximately $8.6 billion US. 
Shell is Apache’s largest customer, ac-
counting for 18% of total sales in 2009. 

On May 18th, 2010 EOG Resources, 
Inc (EOG) announced that it’s Canadi-
an subsidiary, EOG Resources Canada 
Inc. has agreed to acquire the shares 
of Galveston LNG Inc. who own 49% of 
KLNG. With it’s purchase EOG will also 
acquire a 24.5% interest in the PTP proj-
ect

EOG Resources, Inc., also based in 
Houston, Texas is one of the largest in-
dependent oil and natural gas compa-
nies in the United States with proven 
reserves in the United States, Canada, 
Trinidad, the United Kingdom and Chi-
na. In 2009 EOG recorded sales of ap-
proximately $4.7 billion US.

Once APACHE and EOG have com-
pleted there respective purchases they 
will own 100% of the KLNG project, 51% 
and 49% respectively. In addition, they 
will own 49% of the PTP project assum-
ing FNLP has not exercised its 30% op-
tion (see diagram above).

Natural gas to supply the PTP 
and KLNG terminal is expected too be 
sourced from the Horn River Basin in 
Northeastern, BC. Both APACHE and 
EOG own large tracts of land in the Horn 
River Basin - approximately 220,000 
and 158,000 acres, respectively. Early 
estimates suggest APACHE’s resource 
potential in the Horn River exceeds 10 
trillion cubic feet while EOG estimates 
its potential reserve at roughly 9 tril-
lion cubic feet. Assuming the Horn River 
basin turns out to be as substantial as 
expected, APACHE and EOG would have 
ample reserves in their Horn River acre-
age to supply the PTP project and KLNG 
terminal.

TIMIng & lng PURCHase

Major work and decisions are still 
required before the PTP and KLNG proj-
ects are given a go ahead. The decision 
to proceed with the PTP project is con-
ditional on a decision to build the KLNG 
terminal. In order to make the decision 
to proceed with the terminal APACHE 
will undertake a Front End Engineering 
& Design (FEED) study. The study, sug-
gested to cost in excess of $30 million, 
will, amongst other things, determine 

Apache 
Canada Ltd.

24.5% 1

17.5% 2

EOG Resources 
Canada Ltd.

24.5% 1

17.5% 2 

FN (PTP) 
Group Limited 

Partnership (FNLP)
0% 1

30% 2

Pacific 
Northern Gas Ltd.

51% 1

35% 2

  PTP Limited Partnership (PTP)

Proposed Ownership Structure once FNLP Exercises 30% Ownership Option

Notes:
1 Before FNLP exercises 30% ownership option.  2 After FNLP exercises 30% ownership option

3 FNLP is managed by a General Partner called FN (PTP) General Partner Inc. Any references to FNLP in this document are made on the basis of an and/or reference to the General Partner.

Continued on page 24
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pACifiC tRAils pipeline RepoRt ContinueD

ment from PTP to sole source close 
to $20 million dollars worth of sub-
contracts to FNLP members as fol-
lows:

• Logging & Clearing of the pipeline 
right of way to   E s t . 
Value $10,000,000

happen over 8 months in advance of 
pipeline construction.

• Road Construction, Deactivation, Res-
toration.  Est. Value $  
1,000,000

•  Right of Way restoration employ-
ment and/or contracts.  E s t . 
Value $  4,500,000

• Establish and Deactivate Camps & 
Stock Pile sites.  E s t . 
Value $  1,500,000

• Valve Station site access and restora-
tion.   E s t . 
Value $     500,000

• Security Service for pipe stock pile 
sites.   E s t . 
Value $  1,000,000

• PTP will employ one person per 
spread to provide liaison services 
between FNLP contractors, PTP and 
the prime contractors.

• FNLP will assist in managing how 
employment, sole source and sub-
contract opportunities will be of-
fered to the FNLP group and mem-
bers.

• The committee has received positive 
signals from PTP  Est. Value $100 
Million on a proposal that calls for 
FNLP to joint venture with a  quali-
fied prime contractor that would bid 
on a preferred  basis for at least one 
of the prime contracting opportuni-
ties.

Legal drafting will begin shortly to 
confirm agreement around the above 
proposals. Employment commitments 
are still being negotiated and will be in-
cluded in the agreements. Once drafted, 
agreements will be brought to FNLP for 
final approval.

oTHeR UPDaTes

fnlP

The 15 First Nations belonging to 
FNLP have called several meetings over 
the past year. There has been some diffi-
culty in attaining a quorum of directors. 
To some degree this may be due to the 
uncertainty around a final investment 
decision on the entire project. A contrib-
uting factor has been the high threshold 
set in the partnership agreements for a 
quorum. Presently, the requirement has 
been set at a majority of members rep-
resenting 66% of the partnership units. 
Other factors include changes in leader-
ship amongst some of the First Nations 
communities. New leadership are some-
times slow to get involved in the proj-
ect due to a lack of background and/
or knowledge about the deal and what 
agreements there communities have 
entered into. As the project becomes 
more commercially certain and benefits 

Continued from page 23

begin to flow to communities it is ex-
pected participation will become less of 
an issue.

The Haisla First Nation is currently 
in negotiations with APACHE to settle 
terms of a lease for the site the terminal 
will be situated on and a benefits agree-
ment. These negotiations and settle-
ment of outstanding commercial terms 
between the Haisla First Nation and 
APACHE is key to ensuring momentum 
and further progress on the project. We 
are not aware of the contents of these 
discussions as they are proceeding on a 
confidential basis.

PRoVInCIal noTes

Pursuant to the Economic Benefits 
Agreement entered into between FNLP 
and The Province of BC the Province 
agreed to provide up to $32 million to 
FNLP to coincide with the commence-
ment of the terminal and pipeline con-
struction (at the time contemplated to 
occur by March 2010). Delays in the 
overall PTP and KLNG project schedule 
meant FNLP was unable to satisfy terms 
for release of the Provinces funding. At a 
meeting in late 2009 FNLP established a 
committee to engage with the province 
to seek an amendment to extend time-
frames for funding under the Economic 
Partnership Agreement. Several discus-
sions have occurred between the Prov-
ince and the committee over the past 
several months. The committee has for-
mally requested that the Economic Part-
nership Agreement be amended to reflect 
changes in the timing of the commence-
ment of construction of both the PTP 
and KLNG projects. Provincial personnel 
have confirmed that the request is be-
ing reviewed by the Minister of Energy, 
Mines and Petroleum Resources and the 
Minister of Finance for approval. No sig-
nificant issues have been raised by the 
Province with respect to FNLP’s exten-
sion request. Recent leadership changes 
at the Ministry of Energy, Mines and Pe-
troleum Resources may delay approval 
of FNLP’s extension request. As report-
ed in the media, the Ministry of Energy, 
Mines and Petroleum Resources, Blair 
Lekstrom resigned on June 11,2010. As 
well a new Deputy Minister has recently 
been appointed to the Ministry. 

aboRIgInal sKIlls & 
eMPloYMenT PaRTneRsHIP 
PRogRaM (aseP)

As reported in the 2009 report to 
CSTC members, the CSTC, on behalf 
of the FNLP submitted an application 
to the Federal Governments, Aborigi-
nal Skills & Employment Partnership 
Program (ASEP). In the fall of 2009 the 
application received approval from the 
program. Negotiations on terms of a 
contribution agreement, through the 
fall of 2009, resulted in a funding com-
mitment from ASEP for $9 million to be 
spent over two years. The monies are 
specifically designated for the delivery of 
training programs linked to employment 
of FNLP members in respect of the PTP 
project and Kitimat LNG terminal. The 
following provides some key highlights 
and features of the ASEP program:

• In accordance with ASEP funding 
criteria a Non-Profit Society was es-
tablished for purposes of managing 
the training program. The “PTP ASEP 
Training Society” will be governed 
by a board of directors representa-
tive of major stakeholders in the 
pipeline and terminal projects. The 
societies current Directors are Chief 
David Luggi (CSTC), Greg Weeres 
(Pacific Trails Pipeline), Judy Gerow 
(First Nations Limited Partnership 
and Kitselas First Nation),  Kevin  
Miller (Kitimat LNG), Ernst Poschen-
rieder (Haisla First Nations).

• An Executive Director, Finance 
Manager, 2 Program Coordinators 
and 7 Job Coaches have been hired 
to implement the agreement. Addi-
tional job coaches, based in commu-
nities along the corridor from Prince 
George to Kitimat, will be hired as 
the society ramps up for construc-
tion jobs.

• The objectives of the PTP ASEP 
Training Society are to provide 
training and job placement support 
for FNLP members wishing to take 
advantage of jobs arising through 
the construction and operation of 
the PTP and KLNG projects.

• The ASEP proposal will target train-
ing for 600 First Nations from the 15 
First Nations communities impacted 
by the two projects. The ASEP pro-
posal is further committed to offer-
ing and placing at least 400 First 

Nations in jobs to be created by the 
projects.

• The PTP ASEP Society is located on 
the third floor in the CSTC’s Prince 
George office building.

Additional information can be 
sought directly from the PTP ASEP 
Training Society. The successful estab-
lishment and implementation of the PTP 
ASEP Training Society will serve as a 
demonstration of real benefits that will 
accrue to the 15 First Nations that are 
part of FNLP.

ConClUsIon

The year has, for the most part, been 
positive for the PTP project with the in-
troduction of major partners such as 
APACHE and EOG and receipt of funding 
for the PTP ASEP Training Society. That 
said, several key tasks and milestones 
will need to be achieved in order for the 
PTP project to proceed, including:

• A positive final investment decision 
will need to be made by APACHE 
to proceed with the project. The 
Front End Engineering and Design 
study will need to confirm costs and 
other particulars necessary for a 
positive decision. In the immediate 
term, APACHE and the Haisla First 
Nations will need to settle terms of 
their commercial relationship, keep-
ing in mind the KLNG terminal will 
be situated on Haisla reserve lands.

• The PTP Benefits Agreement be-
tween the FNLP and PTP will need 
to be finalized and approved. Terms 
around contracting and employ-
ment have held up finalization of the 
PTP Benefits Agreement, however, 
recent progress in discussions with 
PTP is expected to lead to finaliza-
tion of the agreement. The current 
plan is to present the PTP Benefits 
Agreement to FNLP for approval in 
September 2010.

• The Province needs to amend the 
Economic Benefits Agreement so 
that the timing of the $32 million in 
funding committed to the FNLP will 
coincide with the construction of 
the terminal and pipeline projects. 
This is expected to occur in the near 
term.

• FNLP will need to work on gover-
nance and management. Achieving 
increased participation by all First 
Nations will be a first priority. The 
threshold for achieving a quorum at 
meetings may need to be amended 
to encourage greater participation 
and to facilitate timely decisions.  

• Financing to allow FNLP to exercise 
its 30% option will become a priority 
once a positive final investment de-
cision is made. The FNLP will have 
to increase its efforts to bring Feder-
al Government financial assistance 
to the project. FNLP will be required 
to seek debt financing anywhere in 
the range of $50-$90 million to se-
cure its 30% option. FNLP will need 
to identify and confirm an invest-
ment banking firm who specializes 
in raising funds of this magnitude.
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ABoRiginAl AChieveMent AwARDs 2010

Aboriginal Youth
Achievement Awards

Carrier Sekani Tribal Council
#200, 1460 Sixth Avenue
Prince George, BC  V2L 3N2

Toll Free: 1-800-280-8722
Phone: 1-250-562-6279
Fax: 1-250-562-8206
Website: www.cstc.bc.ca

In partnership with…

3RD Annual

Carrier Sekani Family Services

What an honor to be asked to take 
this project on, which I started in late 
January. Planning this event was very 
overwhelming but very rewarding. With 
the economic recession, it was difficult 
to secure funds for the event. We had to 
cancel the awards banquet; however the 
day at Fort George Park was excellent. 
A full day at Fort George Park made this 
years event a success, the weather was 
beautiful and a decent size crowd in at-
tendance. 

Being the youngest coordinator for 
the event, and not having an assistant 
made planning the 3rd Annual CSTC 
Walk Tall Aboriginal Youth Achievement 
Awards difficult, but I took this challenge 
head on. I mailed out over 400 proposals, 
hand delivered over 200 proposals, and 
emailed over 100 proposals to all organi-
zations. We also sold spots on our volun-
teer shirts to sponsors. 

Our sponsorship packages include 
the levels of sponsorship, what we offer 
for sponsorship acknowledgement, our 
proposal and history of the event. 

This year there was five inaugural 
awards: Early Childhood Educator, Cour-
age to Comeback, Health Field, Female 
Trades and Social Work. There are also 
awards in the following areas: Academic, 
Athletic, Visual Arts, Performing Arts, 
Trades, Business/Entrepreneurial, Per-
sonal Achievement, Community/Volun-
teer, Leadership, Traditional Field of Prac-
tice, Métis, and Lifetime Achievement. 

 I would like to personally thank all of 
our sponsors, and award sponsors, with-
out their donations this event would not 
have been possible. I think this event is a 
valuable asset to the Carrier Sekani Na-
tion and would like to see it continue to 
flourish. 

Carrier sekani Tribal 
Council 2010 Walk Tall 

Youth achievement 
awards

Harry Pierre Leadership Memorial Award 
Lester (Todd) Alec – Nak’azdli 
Eureka Carty – McCloud Lake

Dr. Mary John Sr. Academic 
Memorial Award 
High School: Brandon Haugan – Prince George
Post Secondary: Dustin Louie – Nee-Tahi Buhn

Sophie Thomas Traditional Knowledge & 
Culture Legacy Award 
18 yrs under: Archie George - Prince George
19-35 Jasmine Thomas – Saikuz First Nation

Athletic Achievement Award 
High School: Dylan Willick
Post Secondary: Bianca Michell – Tl’azt’en

Artistic Achievement Award 
Visual Art: Jesse Gayse – Prince George
Performing Art: Johnny D Ketlo – Nadleh 
Whut’en

BC Hydro Business Entrepreneurial Award 
Male: Darrell Gaze – Prince George
Female: Natasha Catcheside – Prince George

Personal Achievement Award 
18 years under: Alexandria Leon – Nak’azdli
19-35 years: Rowena Dennis – Prince George

Community Volunteer Award 
Male: Nolan Sagalon – Nak’azdli
Female: Keshia Lowley – Burns Lake

Lheidli T’enneh 
Lifetime Achievement Award 
Flora Prince – Nak’azdli

Carol Townsend Metis Award 
Jim Roberts – Prince George

Edgar Ketlo and Charlie Sam

Angel Ransom presenting an Award

ITA & Skill BC Trades Bursary $5000.00 x2 
$5000.00 Amy Bird – Nak’azdli
$5000.00 Leroy Adam – Burns Lake

Success by 6 Early Childhood Educator
Janeane Pascal – Prince George

Urban Aboriginal Justice Society 
Courage to Comeback 
Kyle Wilson – Prince George

CSFS Cecile Ketlo Social Work Memorial 
Male: Kyle Wilson – Prince George
Female: Janine Cunningham – Prince George

Jackie Inyallie Female Trades Memorial 
Tamara Ketlo – Nadleh Whut’en

PTP ASEP Health Field 
Alicia Heathcliff – Nadleh Whut’en

Krista alec
- AYAA Coordinator

Continued on page 26
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ABoRiginAl AChieveMent AwARDs 2010 ContinueD

Cecile Ketlo Memorial Award

Todd Alec and Eureka Carty, Winners of Harry Pierre Leadership Award

Nathen TeeGee, Carol Gass , Frank Frederick  Murry Krause

Louie Singers, Tanya Fulton  Zaa Louie

Flora Prince Receiving the Lifetime Achievement Award

Inez Jasper performing

Continued from page 25
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thAnk you to ouR sponsoRs

CongRAtulAtions to ouR gRADuAtes of 2010

nak’azdli Band Council 
Secondary Grauates
Raegan Julian
Larissa Martin
Landon Gregg
Eliosa Sam
Daniel Atchison
Nolan Sagalon
Elizebeth S. Prince
Braeden Prince
Raven Parenteau
Donavan Anatole
Logan Leon
Ryan Bird
Nicholas Marshall

Adult/Post Secondary
Joan Lea Bret, Masters of Education – 

Mutli-Disciplinary Leadership, UNBC
Angel Ransom, Bachelor of Planning – 

First Nations Planning, UNBC
Nicole Robertson – Bachelor of 

Professional Arts – Criminal Justice, 
Grant McEwan College

June Moise, Bachelor of First Nations, 
UNBC

Carla Howell – Education Diploma – 
Language and Culture, UNBC

JoAnne Leon – Education Diploma – 
Language and Culture, UNBC

Sara Sam – Education Diploma – 
Language and Culture, UNBC

saik’uz First nation 
Secondary Grads
Sheldon Patrick
Andrew Johnny
Sherrie Gause
Chantel Raphael
Skylar Casimer
Trisha Johnny
Trisha Johnny
Zackery Martin
Jade Flurer

nadleh Whut’en
First nation 
Secondary Grads
Noel Ketlo
Deanna Ketlo
Kevin Sutherland
Bryanna Chouinard
Jillian McQuary
Kala Ketlo

Adult/Post-Secondary
Cindy Solonas, Cooking Certificate, NFC
Marcy Luggi, Cooking Certificate, NFC
Georgina Greene, Welding C Ticket, CNC
Colten Heathcliff, Carpentry Certificate, 

CNC
Marvin Solonas, Auto Technician 

Certificate, CNC
Neil Louie, Digital Photography, 

Vancouver Institute of Media arts
Ursula Holem, Bachelor in Social work, 

TRU
Carla Isadore, Community Diabetes 

Prevention worker Certificate, 
Yellowquil College, Manitoba

Sue Sterling, Associate Diploma in 
Academic Studies, TRU

Miranda Thomas, Finance Program, 
PGNAETA

Wet’suwet’en First nation 
Secondary Grads
Robert Luggi Jr III
Jeremy Sampson

Adult/Post-Secondary
Erwin Tom, Welding Level C
Chenera Tom, Culinary arts Lv 2
Danielle Ogen, The Art & Science of 

Coaching
Maureen Luggi, NLP Master Practitioner 
Karen Ogen, Indigenour Governance 

Certificate
Destiny Tom, Aboriginal Community 

Heath Certificate
Marlene Nooski, Aboriginal Community 

Heath Certificate
Myrna Tom, Aboriginal Community Heath 

Certificate

Tl’azt’en nation 
Secondary Grads
John Chapman
Christopher Joseph
Kenneth Joseph
Scott Monk
Mark Robert
Adult/Post-Secondary
Chasity Aslin, Office Worker Preparation 

Certificate, CNC
Curt Roberts, Computer/Network 

Electronics Technician Certificate, CNC
Alfred Aslin, Computer/Network 

Electronics Technician Certificate, CNC
Petrina Monk, Office Worker Preparation 

Certificate, CNC
Agnes Prince, Office Worker Preparation 

Certificate, CNC
Kimberly Johnnie, Culinary Arts, CNC
Johnny Joseph, Culinary Arts, CNC
Peggy Murdock, Culinary Arts, CNC
Theresa G. Pierre, Culinary Arts, CNC
Peter Jr Tom, Culinary Arts, CNC
Jean Lauri Tom, Business Administration 

Certificate, CNC
Verne Tom, Human Resources Post 

Diploma Certificate, CNC
Sheena Marie Nicholls, Social Service 

Worker Certificate, CNC
Steven Anatole, Bachelor of Social Work, 

UNBC
Kathleen McKay, Bachelor of Eduaction, 

UNBC
Brandon Prince, Bachelor of Commerce
Clayton Haskell, Commercial Helicopter 

Pilot Licence, Heli-College Canada
Derik Joseph, Bachelor of Tourism 

Management, Capilano University 

stellat’en First nation 
Adult/Post-Secondary
Bev Isaac, Bachelor of Fine Arts
Betty Anne Heron, Culinary Arts Diploma
Krissy Ward, GIS Certificate
Mike Lepointe, GIS Certificate
Dennis Patrick, GIS Certificate
Neil Heron, GIS Certificate
Jordana Luggi, Fine Arts Certificate
Cynthia Munger, Diabetes Program
Valerie Ketlo, Finance Program, PGNAETA

Takla Lake First nation 
Seondary Grads
Sabrinna Wms
Katlin Parent
Brandon Teegee
Brad Michell
Ryan Alexander

Adult/Post-Secondary
Flora Abraham, Social Work Certificate 

and Diploma, CNC
Dianne Teegee, Accounting and Finance 

Diploma, CNC
Mathew George, Heavy Duty Mechanic 

Certificate, CNC
Heather Johnny, Aboriginal Community 

Health Certificate, CNC
Patricia Prince, Bachelor of Arts, First 

Nations
Sara Joseph, Loxx Academy Hair Studio 

Certificate

Ts’il Kaz Koh First nation 
(Burns Lake Band) 
Secondary Grad
Cassie Sam

Honorable Mentions
Reagan Sam
Kiana Dennis
Tyler Sam
Kayden Brown
Megan Dennis
Karissa Brown

Adult/Post-secondary
Sara Tibbets – Advanced Management 

Program, UBC
Sherry Tibbets – Advance Management 

Program, UBC
Justin Gerow – Professional Cook Lv 1&2 

CNC
Rose Marie West – Professional Cook Lv 

1&2 CNC

Today we are proud to honour our graduates. Thank you for your efforts and for placing 
your band name in a high place with your success.

integRis CReDit union – vAnDeRhoof

CAnADiAn tiRe

MiCRoAge

spee-Dee

CARRieR sekAni fAMily seRviCes

unigloBe sunBuRst tRAvel ltD

yMCA
estheRs inn

CoAst inn of the noRth

noRth CountRy inn

hAMpton inn & suites

RoseDAle on RoBson

All-west glAss

fRAseR stAtioneRs ltD.
pACifiC noRtheRn gAs

fAlCon ContRACting ltD.
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Carrier Sekani Tribal Council
#200, 1460 Sixth Avenue
Prince George, BC  V2L 3N2

Phone: 1-250-562-6279
Fax: 1-250-562-8206
Website: www.cstc.bc.ca

stAff ContACt list - (250) 562-6279
Executive: 
Tribal Chief David Luggi .......................................... Ext. 222 ....................................... dluggi@cstc.bc.ca
Vice-Tribal Chief Terry Teegee ................................ Ext. 226 ..................................... tteegee@cstc.bc.ca
Jason Morgon, General Manager ............................ Ext. 223 ................................... jmorgan@cstc.bc.ca
Joan Findlay, Executive Assistant ........................... Ext. 232 ..................................... jfindlay@cstc.bc.ca

Finance: 
Rayna Howard, Senior Finance Officer .................. Ext. 233 ................................... rhoward@cstc.bc.ca
Eureka Carty, Finance Assistant ............................. 250-562-6279 Ext. 227 ............... ecarty@cstc.bc.ca

Education: 
Ben Berland, Education Technical Advisor ............ Ext. 231 ...................................bberland@cstc.bc.ca
Christine Dawson, Cultural Advisor (CNC) ............. 250-562-2131 Ext. 5488 ......... dawsonc@cnc.bc.ca
Elton Louis, Governance Project Coordinator ....... Ext. 234 ....................................... elouis@cstc.bc.ca 
Cheryl Webster, Youth Mentoring Coordinator ...... Ext. 254 .................................. cwebster@cstc.bc.ca
Krista Alec, AYAA .................................................... Ext. 225 .........................................kalec@cstc.bc.ca

Natural Resources: 
Jonathan Shearer, UFFCA Trainee .......................... Ext. 228 .................................... jshearer@cstc.bc.ca 
Jaime Sanchez, LUP Analyst ................................... Ext. 230-Msg ...........................jsanchez@cstc.bc.ca
Marlene Flannery, GIS Coordinator ........................ Ext. 256 .................................mflannery@cstc.bc.ca
Christina Ciesielski, Fisheries Program Manager .. Ext. 238 ................................ cciesielski@cstc.bc.ca
Angel Ransom, LUP Coordinator ............................ Ext. 236 ...................................aransom@cstc.bc.ca
Daniel Mikus, Skills Link NR Students ................... Ext. 239 ..................................... dmikus@cstc.bc.ca

Economic Development: 
VACANT

Technical Services: 
Audrey Osterhout, TSU Coordinator ...................... Ext. 237 ............................... aosterhout@cstc.bc.ca
Ron Prochot, Building Inspector ............................. Ext. 243 ................................... rprochot@cstc.bc.ca
Melanie Thomas, TSU Clerical Assistant ............... Ext. 241 ..................................mthomas@cstc.bc.ca

Administration: 
Miriam Louie, Receptionist ..................................... Ext. 221 ..................................reception@cstc.bc.ca
Leroy Mickle, Project Governance Officer, Intern .... Ext. 257 ..................................... lmickle@cstc.bc.ca




